SPONSOR: Rep. D.P. Williams & Sen. Cook

J. Johnson Ennis
M. Marshall Henry
Mitchell McBride
Booth Cloutier
Miro Connor

HOUSE OF REPRESENTATIVES
145th GENERAL ASSEMBLY

HOUSE BILL NO. 290

AN ACT MAKING APPROPRIATIONS FOR THE EXPENSE OF THE STATE GOVERNMENT FOR THE FISCAL
YEAR ENDING JUNE 30, 2010; SPECIFYING CERTAIN PROCEDURES, CONDITIONS AND LIMITATIONS FOR
THE EXPENDITURE OF SUCH FUNDS; AND AMENDING CERTAIN PERTINENT STATUTORY PROVISIONS.

BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF DELAWARE:

Section 1. The several amounts named in this Act, or such part thereof as may be necessary and essential to the
proper conduct of the business of the agencies named herein, during the fiscal year ending June 30, 2010, are hereby
appropriated and authorized to be paid out of the Treasury of the State by the respective departments and divisions of State
Government, and other specified spending agencies, subject to the limitations of this Act and to the provisions of Title 29,
Part VI, Delaware Code, as amended or qualified by this Act, all other provisions of the Delaware Code notwithstanding.
All parts or portions of the several sums appropriated by this Act which, on the last day of June 2010, shall not have been
paid out of the State Treasury, shall revert to the General Fund; provided, however, that no funds shall revert which are
encumbered pursuant to Title 29, Section 6521, Delaware Code.

The several amounts hereby appropriated are as follows:
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GENERAL

Section 2. Any previous Act inconsistent with the provisions of this Act is hereby repealed to the extent
of such inconsistency.

Section 3. If any provision of this Act, or of any rule, regulation or order thereunder, or the application
of such provision to any person or circumstances, shall be invalid, the remainder of this Act and the application
of such provisions of this Act or of such rule, regulation or order to persons or circumstances other than those to
which it is held invalid shall not be affected thereby.

Section 4. The monies appropriated in Section I of this Act shall be paid by the State Treasurer from the
General Fund, except as otherwise referenced in Section 1.

Section 5. The provisions of this Act to the contrary notwithstanding, any section, chapter or title of the
Delaware Code and any Laws of Delaware providing for the application of "Sunset" shall be operative for those
agencies, commissions or boards effective during the current fiscal year.

Section 6. Due to the pilot budget format, the restructuring of divisions into programs within divisions
has created more exempt positions per division than allowed by law for the participating departments; therefore,
all exempt positions authorized by 29 Del. C. § 5903, prior to July 1, 1987, shall remain exempt for this current
fiscal year, except as otherwise specified in this Act.

Section 7. (a) Notwithstanding the provisions of 29 Del. C. § 6334(c), for Fiscal Year 2010, the
proposed budget plan, as prepared by the Director of the Office of Management and Budget, shall be in such a
format that it can readily be analyzed and comprehensive in nature.

(b) Notwithstanding the provisions of 29 Del. C. § 6340(a), Section 1 of this Act summarizes salary and
wage and other employment costs into a single line entitled Personnel Costs.

(¢) For Fiscal Year 2010, the payroll recovery rate for the Worker’s Compensation Program shall be
2.00 percent.

(d) Notwithstanding 29 Del. C. c. 60A or any other provision of the Delaware Code or this Act to the
contrary, the employer contribution from state agencies and non-state entities to qualified participants of the
Deferred Compensation Program shall be suspended beginning July 1, 2008. It is the intent of the General

Assembly that this program be reinstated when funding becomes available.
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(e) Section 1 of this Act provides funding for a state employee pension rate of 15.27 percent. The
components of the rate are 6.71 percent for the pension liability, 7.16 percent for retiree health insurance costs
and 1.40 percent for the Post-retirement Increase Fund.

(f) Section 1 of this Act provides funding for a judicial pension rate of 30.89 percent.

(g) Section 1 of this Act provides funding for a new State Police pension rate of 15.81 percent.

(h) The abbreviations set forth in this Act for authorized positions or funding mean the following:

GF - General Fund
ASF — Appropriated Special Funds
NSF — Non-appropriated Special Funds
TFO — Trust Fund Operations
TFC — Trust Fund Capital
FTE — Full-time Equivalent
All Merit Rules referenced in this Act refer to the Merit Rules in effect June 30, 2009.

Section 8. MERIT SYSTEM AND MERIT COMPARABLE SALARY SCHEDULES.

(a) All provisions of Subsections (a)(i), (b), (c), and (i) through (1) of this Section shall not apply to
those Merit System employees who are covered by the provisions of 19 Del. C. § 1311A. The effective dates of
agreements pursuant to 19 Del. C. §1311A shall occur simultaneously with the fiscal year following final
agreement between the State of Delaware and ratification of that agreement by the respective certified
bargaining unit provided funds are appropriated in Section 1 of this Act for said agreements. Section 1 of this
Act makes no appropriation, and no subsequent appropriation shall be made during the fiscal year, for any
compensation items as defined in 19 Del. C. § 1311A reached as a result of negotiations, mediation or interest
arbitration. Should a bargaining agreement not be finalized by December 1 of each fiscal year, employees
represented by the bargaining unit negotiating said agreement shall receive compensation pursuant to the
provisions of this Section until such time as an agreement takes effect. A final bargaining agreement shall be
defined as an agreement between the State of Delaware and a certified bargaining unit which is not retroactive
and in which the agreements completion is achieved through ratification by the respective bargaining unit,
mediation or binding interest arbitration.
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(1) Effective July 1, 2009, the following pay plans are established for state merit system employees:

* - Annual Salary in Whole Dollars.

(Standard Work Schedule of 37.5 Hours per Work Week)

PAY
GRADE

LI\ N A WN -

o

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26

Annual Salary

STATE OF DELAWARE PAY PLAN*

80% of
Midpoint

17,0827%*
17,316
18,533
19,826
21,217
22,701
24,288
25,987
27,810
29,755
31,836
34,066
36,451
38,998
41,730
44,656
47,780
51,122
54,702
58,534
62,630
67,014
71,706
76,729
82,097
87,842

** - Minimum State Salary.
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100% of
Midpoint

20,229
21,645
23,166
24,782
26,521
28,376
30,360
32,484
34,762
37,194
39,795
42,582
45,564
48,747
52,163
55,820
59,725
63,902
68,377
73,168
78,287
83,767
89,633
95,911

102,621

109,803
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120% of
Midpoint

24,275
25,974
27,799
29,738
31,825
34,051
36,432
38,981
41,714
44,633
47,754
51,098
54,677
58,496
62,596
66,984
71,670
76,682
82,052
87,802
93,944

100,520

107,560

115,093

123,145

131,764
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STATE OF DELAWARE PAY PLAN*

(Standard Work Schedule of 40 Hours per Work Week)

PAY 80% of
GRADE Midpoint
1 17,262
2 18,470
3 19,765
4 21,146
5 22,630
6 24,213
7 25,908
8 27,722
9 29,662
10 31,738
11 33,958
12 36,337
13 38,879
14 41,603
15 44,514
16 47,632
17 50,964
18 54,531
19 58,350
20 62,437
21 66,806
22 71,484
23 76,485
24 81,840
25 87,568
26 93,698

100% of 120% of
Midpoint Midpoint
21,577 25,892
23,088 27,706
24,706 29,647
26,433 31,720
28,288 33,946
30,266 36,319
32,385 38,862
34,652 41,582
37,078 44,494
39,673 47,608
42,447 50,936
45,421 54,505
48,599 58,319
52,004 62,405
55,643 66,772
59,540 71,448
63,705 76,446
68,164 81,797
72,937 87,524
78,046 93,655
83,508 100,210
89,355 107,226
95,606 114,727
102,300 122,760
109,460 131,352
117,123 140,548

* - Annual Salary in Whole Dollars.

(i) Merit Rule 4.13.3 notwithstanding, the standard work week for employees in the following

classification series as approved by the Director of the Office of Management and Budget and the Controller

General shall be 40 hours:

DEPARTMENT

Department of State

Department of Correction

CG:JFC:JPT
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CLASS SERIES

Drug Control Administrator

Quality Improvement Program Administrator

Community Work Program

Correctional Food Services

Coordinator

Administrator

Director of Probation and Parole
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Department of Agriculture

Fire Prevention Commission

Department of Safety and Homeland Security

Department of Transportation
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Pre-trial Presentence Manager

Probation and Parole Officer

Probation and Parole Regional Manager

Probation and Parole Supervisor

Probation and Parole Operations Manager

Support Services Manager-DCC

Special Services Manager

Trainer/Educator I, II, 111

Correctional Treatment Administrator-DCC

Correctional Treatment Administrator-SCI

Correctional Officer

Correctional Security Superintendent

Warden and Deputy Warden

Meat Inspectors/Supervisor

Meat and Poultry Inspector Officer

Food Products Inspection Administrator

Training Administrator I

Drug Control and Enforcement Agent

Chief Drug Control and Enforcement Agent

Telecommunications Specialist Series (ERC)

Telecommunications Central Control Specialist
Series

Capitol Police Officer Series

Capitol Police Security Officer

Capitol Police Communications Dispatcher

Toll Collector

Toll Plaza Manager
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Toll Corporal

Toll Sergeant

TMC EPS Technician
TMC Planner IV

(iii) During the fiscal year ending June 30, 2010, the Director of the Office of Management and
Budget and the Controller General may designate other appropriate classes or groups of employees to work and
be paid according to a standard work week of 40 hours. Such designation shall be based upon the operational
necessity of agencies to require employees to regularly and consistently work in excess of 37.5 hours per week
and upon the availability of any required funding.

(iv) To the extent or where an employee is covered by an existing collective bargaining agreement
pursuant to 19 Del. C. § 1311A, the provisions contained within said agreement pertaining to compensation
shall apply.

(b) SELECTIVE MARKET VARIATIONS.

Recognizing the need for flexibility to respond to critical external market pressures, selective market
variations are permitted to the uniform pay plan structure for job classes that are key to the performance of state
functions.

(1) The appointing authority shall identify job classes or job families to be considered for selective
market variations according to turnover rates, recruitment problems, vacancy rates, feasibility
for the work to be performed on a contractual basis and other criteria established by the Director
of the Office of Management and Budget.

(2) Upon receipt of the identified classes, the Director of the Office of Management and Budget
shall survey the appropriate labor market to determine the State's position in this labor market.

(3) The Director of the Office of Management and Budget and the Controller General shall review
the information provided in Sections 8(b)(1) and (2) and shall recommend approval or
disapproval for the classes for selective market compensation variations.

(4) Any such selective market variations that the Director of the Office of Management and Budget

and the Controller General have determined to be warranted and have been approved by the
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Joint Finance Committee shall be designated to become effective July 1, 2009, provided that
such variations have been processed as part of the regular budgetary process and the funds for

such changes shall be appropriated.

(5) The Director of the Office of Management and Budget and the Controller General shall establish

criteria to allow for selective market variations to be effective January 1, 2010. An appointing
authority may apply for selective market variation for January 1, 2010 for job classes or job
families that are experiencing severe recruitment and retention issues. Funds must be available
within the agency budget to fund the selective market variation until such time as the General

Assembly appropriates the necessary funds.

(6) Upon approval, the minimum, mid-point and maximum salary values shall be raised according

to the results of the labor market surveys for the job class. For the purposes of this section, the
minimum value of the salary scale shall remain at 75 percent of midpoint and the maximum
value shall remain at 125 percent unless the minimum value under the selective market range
for a class is less than the minimum value of the merit system pay range. The minimum for the
class on selective market shall be no less than the merit system pay range minimum value. No

further increases shall be applied to the scale and/or the midpoints.

(7) Employees assigned to job classifications approved under the Selective Market Variation

CG:JFC:JPT
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Program shall have their salaries adjusted in accordance with the following:

(1) The salary of employees in positions added to the Selective Market Variation Program on or
after July 1, 2009, whose salary in effect as of June 30, 2009 is below the adjusted
minimum salary for the assigned job classification shall be increased to the adjusted
minimum salary or an advanced starting salary recommended by the Director of the Office
of Management and Budget. If such an increase does not yield at least a five percent
increase, the salary will be further adjusted to yield a total increase of five percent. This
procedure applies only to employees newly approved for Selective Market variation on or

after January 1, 2009.
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(i1) The salary of employees in positions added to the Selective Market Variation Program
before June 30, 2009, whose salary in effect as of June 30, 2009, is below the adjusted
minimum salary for the assigned job classification shall be increased to the adjusted
minimum salary or an advanced starting salary recommended by the Director of the Office
of Management and Budget. The salary of employees whose current salary falls within the
adjusted salary range shall not be increased.

(8) All classes assigned to selective market variation shall have their selective market variation pay
ranges reduced by 2.5% for Fiscal Year 2010 and salaries adjusted accordingly. All classes
shall remain on Selective Market until the selective market ranges meet the merit pay plan
ranges or until such time as the classes become covered by a collective bargaining agreement
pursuant to the provisions of 19 Del. C. § 1311A.

(9) Effective July 1, 2009, the shift differential rates paid to registered nurses in accordance with
the provisions of Merit Rule 4.15 shall reflect the salary scale in effect for the current fiscal year
or that which is superseded by a collective bargaining agreement pursuant to the provisions of
19 Del. C. § 1311A.

(¢) SALARIES FOR FISCAL YEAR 2010.
The amount appropriated by Section 1 of this Act for salaries provides inereases for:

(1) Salary adjustments for departments 01 through 77 and Delaware Technical and Community
College Plan B:

(1) Effective July 1, 2009, the salary of each employee shall be reduced by 2.5 percent;

(i1) Statutory step increases for Department of Education and Delaware Technical and
Community College plans A and D, as provided in Title 14;

(ii1) The provisions of Subsection (c) of this Section shall apply to salaries of employees
employed in accordance with 29 Del. C. § 5903(17) and negotiated, collective bargaining
increases for Uniformed members of the Delaware State Police and full-time and regular
part-time non-merit Telecommunications Specialists, Senior Telecommunications

Specialists, Telecommunication Shift Supervisors, Telecommunication Central Control
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Specialists, Senior Telecommunications Central Control Specialists and
Telecommunications Central Control Shift Supervisors employed in the Communications
Section of the Division of State Police in the Department of Safety and Homeland Security,
and non-uniformed support staff within the Delaware State Police covered under the
Communication Workers of America;
(iv) Delaware National Guard employees will be paid consistent with the federal salary plan;
(v) In Fiscal Year 2010, the Department of Natural Resources and Environmental Control
Enforcement competency-based salary matrix amounts will be reduced by 2.5 percent.
Salary matrix increases within pay grades will not continue and career ladder movement
between pay grades will revert to the regular career ladder process for Fiscal Year 2010;
and
(vi) In Fiscal Year 2010, the Office of the Attorney General and the Public Defender’s Office
salary matrix amounts will be reduced by 2.5 percent. Salary matrix increases within the
same pay grade is only permissible for internal competitive promotions or for an appointed
division head for specific identified positions. Career ladder movements between pay

grades will revert to the regular career ladder process.

(d) MAINTENANCE REVIEWS.

(1) Any such reclassifications/regrades that the Director of the Office of Management and Budget

determines to be warranted as a result of the classification maintenance reviews regularly
scheduled by the Office of Management and Budget shall be designated to become effective
July 1, 2009, provided that such reclassifications/regrades have been processed as part of the
regular budgetary process and the funds for such reclassifications/regrades have been
appropriated. Maintenance review classification determinations may be appealed to the Merit
Employee Relations Board in accordance with 29 Del. C. § 5915. Pay grade determinations

shall not be appealed.

(2) Any such title changes that the Director of the Office of Management and Budget determines to

CG:JFC:JPT
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be warranted as a result of a consolidation review shall be implemented as they are completed
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with the concurrence of the Controller General. A consolidation review is for the specific
purpose of combining current class titles and class specifications that are in the same
occupational area and require sufficiently similar knowledge, skills, abilities and minimum
qualifications. A consolidation review will not impact the current levels of work and
corresponding pay grades in a class series. It will only affect the current title assigned to
positions; the corresponding class specification, levels of work and minimum qualifications will
be written general in nature rather than agency or program specific.

(e) CRITICAL RECLASSIFICATIONS.

The classification of any position whose salary is covered by the appropriations in Section 1 of this Act
may be changed to be effective January 1, 2010 or July 1, 2010 if the requested change is certified critical by the
appointing authority and is approved by the Director of the Office of Management and Budget and the
Controller General prior to the effective date. Critical reclassification requests and pay grade determinations
shall not be appealed to the Merit Employee Relations Board.

() OTHER RECLASSIFICATIONS.

Other than those reclassifications/regrades approved in accordance with Section 8(d) or 8(e), no position
shall be reclassified or regraded during the fiscal year ending June 30, 2010.

(g) STATE AGENCY TEACHERS AND ADMINISTRATORS.

Teachers and administrators employed by state agencies and who are paid based on the Basic Schedule
contained in 14 Del. C. § 1305, as amended by this Act, shall receive as a salary an amount equal to the index
value specified in the appropriate training and experience cell multiplied by the base salary amount defined in
14 Del. C. § 1305(b), divided by 0.7 for ten months employment. If employed on an 11- or 12-month basis, the
ten-month amount shall be multiplied by 1.1 or 1.2, respectively. In addition to the above calculation, teachers
and administrators qualifying for professional development clusters in accordance with 14 Del. C. § 1305(1)
shall receive an additional amount equal to the approved cluster percentage multiplied by the base salary amount
defined in 14 Del. C. § 1305(b). This calculation shall not be increased for 11 or 12 month employment. The
percentage shall only be applied to the base 10 month salary for 10, 11 and 12 month employees. In accordance

with 14 Del. C. § 1305(p), the cluster percentage is capped at 15 percent. The provisions of this Subsection
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shall not apply to those Merit System employees who are covered by a collective bargaining agreement which
has met all provisions of 19 Del. C. § 1311A.

(h) ADMINISTRATIVE REGULATIONS.

(1) The administrative regulations and procedures necessary to implement this Section shall be
promulgated by the Director of the Office of Management and Budget and the Controller
General.

(2) Consistent with Chapter 13 of the Merit Rules, all state agencies shall implement the
performance review prescribed by the Office of Management and Budget after applicable
training by the Office of Management and Budget. A performance review shall be completed
for employees between January 1 and December 31, 2010.

(3) Employees who retain salary upon voluntary demotion in accordance with Merit Rule 4.7 shall
be ineligible for a promotional increase upon promotion to a pay grade lower than or equal to
their original pay grade prior to voluntary demotion for a one year period from the date of their
voluntary demotion.

(i) HOLIDAY PAY - DEPARTMENT OF TRANSPORTATION TOLL COLLECTION AND

TRANSPORTATION MANAGEMENT CENTER EMPLOYEES.

Merit Rule 4.14 notwithstanding, all Department of Transportation employees directly engaged in toll
collection operations, or directly engaged in the Transportation Management Center’s 24-hour operation, shall
be entitled to receive compensation at their normal rate of pay for holidays in lieu of compensatory time, and
they shall also be entitled to receive compensation in accordance with the Fair Labor Standards Act. To the
extent or where an employee is covered by a collective bargaining agreement pursuant to 19 Del. C. § 1311A,
the terms and conditions in said agreement shall supersede this Subsection.

(j) OVERTIME.

(1) Merit Rule Chapter 4 notwithstanding:

(i) All overtime paid at time and half will not commence until an employee has actually worked
40 hours that week.

(i1) Hours worked includes only hours actually worked by the employee.
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To the extent or where an employee is covered by a collective bargaining agreement pursuant to 19 Del.
C. § 1311A, the terms and conditions in said agreement shall supersede this Subsection.

(1) Department of Transportation personnel responding to weather-related emergencies and who
are not subject to the Fair Labor Standards Act shall be entitled to receive compensation at one-
and-one-half times their normal rate of pay for all overtime services performed beyond 40 hours
per week. This shall apply to employees classified through the Area Supervisor level. All
additional personnel assigned to assist the area yards during weather-related emergencies and
who are above the level of Area Supervisor shall be entitled to receive compensation at their
straight time rate of pay for all overtime services performed beyond the normal work week.

(2) Office of Management and Budget, Facilities Management and Department of Health and
Social Services, Management Services personnel who respond to weather-related emergencies
and who are not covered under the Fair Labor Standards Act shall be entitled to receive
compensation at their straight time rate of pay for all overtime services beyond 40 hours per
week. The method of compensation is subject to the availability of funds and/or the operational
needs of the respective department.

(3) Delaware Emergency Management Agency personnel responding to emergencies or working at
the State Emergency Operations Center (EOC) during activation for weather, technological, or
terrorist-related incidents, who are not covered by the Fair Labor Standards Act, shall be
entitled to receive compensation at their normal rate of pay for all overtime services beyond 40
hours per week. This shall be in effect only when there is a Declared State of Emergency by the
Governor, the State receives a presidential Disaster Declaration, and federal funds are made
available to compensate for the overtime worked.

(k) CALL BACK PAY - HIGHWAY EMERGENCY RESPONSE TEAM.

Merit Rule 4.16 notwithstanding, employees designated as Highway Emergency Response Team
members shall be eligible for call back pay regardless of their classification. To the extent or where an
employee is covered by a collective bargaining agreement pursuant to 19 Del. C. § 1311A, the terms and

conditions in said agreement shall supersede this Subsection.
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() STANDBY PAY - HIGHWAY EMERGENCY RESPONSE TEAM.

Merit Rule 4.17 notwithstanding, employees designated as Highway Emergency Response Team

members shall be eligible for standby pay regardless of their classification. To the extent or where an employee

is covered by a collective bargaining agreement pursuant to 19 Del. C. § 1311A, the terms and conditions in said

agreement shall supersede this Subsection.
(m) SALARY PLAN - PUBLIC EDUCATION.
Salary schedules and staffing formulas contained in 14 Del. C. c. 13, shall be revised as specified in
this Subsection.
(1) Amend 14 Del. C. § 1305(b), by deleting the first sentence and inserting in lieu thereof the
following sentence:

“The base salary amount for this section, for the fiscal year ending June 30, 2010, shall be $26,276.”

Further amend 14 Del C. § 1305 by deleting sections (e), (f) and (g) and inserting in lieu thereof the
following:

“Beginning in fiscal year 2010 and each succeeding fiscal year, salary derived from subsections (a)
and (b) of this section for 10 months' employment shall mean a total of 186 full workdays to be
utilized as follows:

(1) 180 days devoted to actual school sessions for pupils;
(2) 2 days devoted to start-up/closing;

(3) 4 days devoted solely to professional development."
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(2) Amend 14 Del. C. § 1308(a), by striking the salary schedule contained in said subsection in

"Years of
Experience
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its entirety and by substituting in lieu thereof the following:

Clerk

14,824
15,367
15,908
16,452
16,960
17,441
17,920
18,399
18,880
19,360
19,839
20,377
20,918
21,460
22,002
22,544
23,085
23,629
24,169
24,711
25,252
25,806
26,375
26,957
27,552

Senior
Secretary Secretary

16,309 17,116
16,852 17,617
17,351 18,119
17,851 18,621
18,350 19,123
18,851 19,625
19,350 20,156
19,847 20,724
20,407 21,289
20,971 21,856
21,534 22,420
22,097 22,986
22,660 23,553
23,225 24,120
23,788 24,684
24,353 25,251
24914 25,817
25,479 26,384
26,042 26,950
26,607 27,515
27,169 28,081
27,746 28,659
28,335 29,251
28,937 29,855
29,551 30,473

Page 72 of 240

Financial
Secretary

17,562
18,066
18,571
19,074
19,578
20,107
20,677
21,245
21,815
22,383
22,954
23,523
24,090
24,661
25,231
25,798
26,366
26,936
27,504
28,076
28,645
29,226
29,819
30,426
31,045

Administrative
Secretary

18,302
18,812
19,324
19,833
20,404
20,980
21,558
22,133
22,712
23,287
23,864
24,440
25,018
25,594
26,169
26,749
27,325
27,901
28,478
29,055
29,630
30,220
30,823
31,438
32,067”

Released: 06/29/2009 08:59 AM



(3) Amend 14 Del. C. § 1311(a), by striking the salary schedule contained in said subsection in its

entirety and by substituting in lieu thereof the following:

“Years of

Exp. Custodian Firefighter
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17,746
18,125
18,505
18,884
19,264
19,642
20,025
20,432
20,862
21,287
21,716
22,141
22,578
23,024
23,478
23,943

Custodian

18,249
18,629
19,009
19,389
19,767
20,144
20,576
21,005
21,431
21,859
22,286
22,716
23,156
23,606
24,065
24,532

Chief
Custodian
5 or Fewer

18,505
18,885
19,264
19,642
20,025
20,432
20,862
21,287
21,716
22,141
22,570
22,999
23,438
23,888
24,350
24,818
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Chief
Custodian
6 or More

19,516
19,896
20,291
20,717
21,147
21,576
22,000
22,426
22,855
23,282
23,710
24,135
24,568
25,011
25,452
25,920

Maintenance Skilled

Mechanic

19,985
20,459
20,960
21,453
21,886
22,445
22,943
23,439
23,936
24,430
24,929
25,424
25,932
26,450
26,979
27,518

Craftsperson

20,430
21,003
21,572
22,141
22,713
23,282
23,851
24,422
24,992
25,564
26,132
26,703
27,288
27,887
28,500
29,126”
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(4) Amend 14 Del. C. § 1322(a), by striking the salary schedule contained in said subsection in its
entirety and by substituting in lieu thereof the following:

“SCHOOL FOOD SERVICE MANAGERS
Number of Pupils in School Served by Cafeteria

“Years of

Exp. Below 351 351-500 501-800 801-1200 1201-1600 1601-2000 2000+
0 16,485 17,410 18,332 19,252 20,160 21,278 21,833
1 16,946 17,867 18,793 19,715 20,576 21,415 22,252
2 17,410 18,332 19,252 20,160 20,995 21,833 22,671
3 17,867 18,793 19,715 20,576 21,415 22,252 23,089
4 18,332 19,252 20,160 20,995 21,833 22,671 23,508
5 18,793 19,715 20,576 21,415 22,252 23,089 23,927
6 19,252 20,160 20,995 21,833 22,671 23,508 24,382
7 19,715 20,576 21,415 22,252 23,089 23,927 24,844
8 20,160 20,995 21,833 22,671 23,508 24,382 25,308
9 20,576 21,415 22,252 23,089 23,927 24,844 25,769
10 20,995 21,833 22,671 23,508 24,382 25,308 26,228
11 21,415 22,252 23,089 23,927 24,844 25,769 26,690
12 21,833 22,671 23,508 24,382 25,308 26,228 27,154
13 22,252 23,089 23,927 24,844 25,769 26,690 27,614
14 22,671 23,508 24,382 25,308 26,228 27,154 28,080
15 23,089 23,927 24,844 25,769 26,690 27,614 28,543
16 23,520 24,397 25,316 26,420 27,162 28,084 29,015
17 23,960 24,882 25,799 26,720 27,644 28,562 29,497
18 24,409 25,377 26,291 27,209 28,136 29,048 29,986
19 24,865 25,883 26,791 27,708 28,636 29,543 30,483
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(5) Amend 14 Del. C. § 1322(c), by striking the salary schedule contained in said subsection in its

entirety and by substituting in lieu thereof the following:
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“SCHOOL LUNCH COOKS AND GENERAL WORKERS

“Years of
Experience
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General Worker

10.35
10.48
10.64
10.73
10.84
11.01
11.14
11.24
11.32
11.42
11.52
11.72
11.84
11.95
12.08
12.21
12.36
12.49
12.64
12.79
12.93
13.07
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Cook/Baker

11.15
11.27
11.40
11.50
11.63
11.81
11.90
11.98
12.08
12.21
12.35
12.47
12.61
12.73
12.83
12.98
13.13
13.23
13.32
13.43
13.52
13.63”
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(6) Amend 14 Del. C. § 1324(b), by striking the salary schedule contained in said subsection in its

entirety and by substituting in lieu thereof the following:

“Years of Experience Service Aides Instructional Aides
0 14,645 17,228
1 15,210 17,628
2 15,538 18,030
3 15,866 18,431
4 16,199 18,835
5 16,526 19,236
6 16,854 19,640
7 17,182 20,042
8 17,512 20,445
9 17,841 20,845
10 18,171 21,247
11 18,499 21,648
12 18,825 22,016
13 19,157 22,380
14 19,484 22,747
15 19,812 23,109
16 20,142 23,479
17 20,471 23,843
18 20,800 24,209
19 21,128 24,573
20 21,456 24,940
21 21,754 25,305
22 22,059 25,679
23 22,371 26,097
24 22,688 26,522
25 23,009 26,955”

(7) Each school district shall continue to use salary schedules not less than those in 14 Del. C. §1322, for
all school lunch employees.

(8) Effective July 1, 2006, the State shall pay 73.0 percent of the annual salary rate for school lunch
employees as set forth in the salary schedules in 14 Del. C. § 1322(a)(b), and 62.0 percent of salary
rate for school lunch employees as set forth in the salary schedule 14 Del. C. § 1322(c). The
remaining percentage of the hourly salary rate for school lunch employees shall be paid from local
funds. The State shall pay other employment costs for school lunch employees at the ratio of state
supported salaries to total salaries, provided for by this Section, for school lunch employees.

(9) No provision in this Act shall be construed as affecting the eligibility of school lunch employees as
an employee under 29 Del. C. § 5501.
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(10) Section 1 of this Act provides an amount for salaries and other employment costs for Formula
Employees in Public Education. Additional amounts are included in some Block Grants and Pass
Through Programs (95-03-00). Local school districts must charge payroll for local share salary
supplements and other employment costs and fringe benefits simultaneously with state-share charges.
The amount of salary and other employment costs that can be charged to state appropriations for any
one-day period or for any one individual cannot exceed the amount the individual is entitled to
receive based on the state salary schedules provided by this Act and 14 Del. C. ¢. 13, divided by the
number of pays the individual has chosen to schedule per year. The provisions of this Section do not
apply to Division III - Equalization (Appropriation 0186) which may be charged for local contractual
obligations before local current operating funds are used.

Section 9. Salaries and wage rates for state employees who are not covered by the provisions of 14 Del.
C.c. 13,19 Del. C. § 1311A, or by the Merit System, excluding employees of the General Assembly-House or
the General Assembly-Senate, Uniformed State Police, all full-time and regular part-time non-Merit
Telecommunications Specialists, Senior Telecommunications Specialists, Telecommunication Shift Supervisors,
Telecommunications Central Control Specialists, Senior Telecommunications Central Control Specialists and
Telecommunications Central Control Shift Supervisors employed in the Communications Section of the
Department of Safety and Homeland Security, Delaware State Police, employees of the University of Delaware,
employees of Delaware State University, employees of Delaware Technical and Community College who are
paid on the Administrative Salary Plan or Faculty Plan, Plans D and A, respectively, Executive Director of the
Delaware Center for Educational Technology, members and employees of the Delaware National Guard and
employees whose salaries are governed by Section 10 of this Act, shall have the following:

(a) The salary of employees shall be comparable to salaries and wage rates paid from funds
appropriated by the State to employees with similar training and experience who serve in similar positions in the
Merit System. In the event that there are no similar positions in the Merit System, the Director of the Office of
Management and Budget shall establish an exempt position classification only for the purpose of assigning a
salary or wage rate to said position. On or before August 15, 2009, the Director of the Office of Management
and Budget shall publish a list of exempt positions and the comparable Merit System class and/or pay grade for
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each position. In addition, such listing shall show the name of the incumbent, if the position is filled, and shall
show the statutory citation that authorizes the establishment of the exempt position(s). The Director of the
Office of Management and Budget shall provide copies of such listing to members of the Joint Finance
Committee and the Controller General. No exempt employee shall be hired until an approved comparability has
been assigned to the position. No reclassification/regrading, change in pay grade comparability of a filled or
vacant exempt position, or change of a Merit System position to an exempt position otherwise permitted under
Delaware Law shall become effective unless approved by the Director of the Office of Management and Budget
and the Controller General. In order to permit the development of the comparability list, state agencies shall
provide to the Director of the Office of Management and Budget job descriptions of all exempt positions and
position classification questionnaires describing the duties and responsibilities of each of the positions. The
certification of comparability by the Director of the Office of Management and Budget shall not be withheld
unreasonably. Those positions assigned on a list of comparability that are assigned a comparable class and/or
pay grade in the Merit System shall be paid in accordance with Sections 8(b) and (c) of this Act and Merit
System Rules 4.4.3, 4.5, 4.6 and 4.12; no other salary increases shall be given to such employees unless
specifically authorized in this Act.

(b) The salary of employees whose salary in effect as of June 30, 2009 is below the minimum salary of
the assigned pay grade of the pay plan shall be raised to the minimum salary.

(c) Notwithstanding any other provision of the Delaware Law or this Act to the contrary, civilian
employees of the Delaware National Guard shall be compensated at a salary and wage rate established by the

Federal Civil Service Commission.
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Section 10. (a) For the fiscal year ending June 30, 2010, the salaries displayed below represent the

salary effective on July 1, 2009.

General All Other

Budget Unit  Line Item Funds Funds
(01-01-01) Representative $ 41,680

(01-02-01) Senator 41,680

(02-00-00) Judicial Secretaries 46,655

(02-00-00) Judicial Secretaries to Presiding Judges 48,800

(02-01-00) Chief Justice - Supreme Court 194,750

(02-01-00) Justice - Supreme Court 185,050

(02-01-00) Judicial Secretary to the Chief Justice 49,385

(02-01-00) Supreme Court Judicial Secretary 48,800

(02-02-00) Chancellor - Court of Chancery 185,750

(02-02-00) Vice Chancellor - Court of Chancery 174,950

(02-03-00) President Judge - Superior Court 183,650

(02-03-00) Associate Judge - Superior Court 168,850

(02-03-00) Commissioner - Superior Court 104,250

(02-03-00) New Castle County Prothonotary 63,910

(02-03-00) Kent County Prothonotary 57,085

(02-03-00) Sussex County Prothonotary 57,085

(02-06-00) Chief Judge - Court of Common Pleas 183,650

(02-06-00) Judge - Court of Common Pleas 168,850

(02-06-00) Commissioner - Court of Common Pleas 104,250

(02-08-00) Chief Judge - Family Court 183,650

(02-08-00) Associate Judge - Family Court 168,850

(02-08-00) Commissioner - Family Court 104,250

(02-13-00) Chief Magistrate — Justices of the Peace Courts 121,750
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(02-13-00) Magistrate - Justices of the Peace Courts - 1st Term 70,750
(02-13-00) Magistrate - Justices of the Peace Courts - 2nd Term 73,250
General All Other
Budget Unit  Line Item Funds Funds
(02-13-00) Magistrate - Justices of the Peace Courts - 3rd Term 75,550
(02-13-00) Judicial Secretary to the Chief Magistrate 46,655
(02-17-00) St. Court Administrator - Off. of the St. Court
Administrator 123,385
(02-17-00) Judicial Secretary to the State Court Administrator 48,800
(02-18-00) Public Guardian 67,030
(02-18-00) Executive Director - Violent Crimes Compensation
Board 59,230
(02-18-00) Executive Director - Child Placement Review Board 60,985
(10-01-01) Governor 171,000
(10-02-00) Director - Office of Management and Budget 139,475
(10-02-08) Director - SAC 87,215
(10-02-50) Executive Secretary - Architectural Accessibility Board 49,190
(10-03-01) Director - Delaware Economic Development Office 120,755
(10-07-01) Executive Director - CJC 88,775
(10-07-01) Director - Domestic Violence Coordinating Council 66,055
(10-07-02) Executive Director - DELJIS 81,265
(10-08-01) Director - Delaware State Housing Authority 112,660
(11-00-00) Chief Information Officer 151,565
(12-01-01) Lieutenant Governor 74,345
(12-02-01) Auditor 102,715
(12-03-01) Insurance Commissioner 102,715
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(12-05-01) State Treasurer 107,300
(15-01-01) Attorney General 137,425
(15-01-01) Chief Deputy Attorney General 120,950
(15-02-01) Public Defender 132,650
General All Other

Budget Unit  Line [tem Funds Funds
(15-02-01) Chief Deputy Public Defender 120,950
(15-03-01) Parole Board Chairman 74,930
(20-01-00) Secretary - State 120,755
(20-01-00) Executive Director - Public Employment Relations

Board 85,315
(20-02-00) Director - Human Relations 70,345
(20-03-00) Director - Division of Archives 76,295
(20-04-00) Public Advocate 80,780
(20-04-00) Director - Public Service Commission 90,920
(20-04-00) Director - Professional Regulation 92,480
(20-05-00) Director - Corporations 107,980
(20-06-00) Director - Historical and Cultural Affairs 88,970
(20-07-00) Director - Arts 77,075
(20-08-00) State Librarian 79,315
(20-15-00) State Banking Commissioner 105,445
(25-01-00) Secretary - Finance 139,475
(25-05-00) Director - Accounting 101,255
(25-06-00) Director - Revenue 117,925
(25-07-00) Director - State Lottery 99,695
(35-01-00) Secretary - Health and Social Services 139,475
(35-01-00) Director - Management Services 97,800 10,865
(35-02-00) Director - Medicaid and Medical Assistance 54,430 54,430
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(35-04-00) Chief Medical Examiner 187,885
(35-05-00) Director - Public Health 160,875
(35-06-00) Director - Substance Abuse and Mental Health 136,015
(35-07-00) Director - Division of Social Services 54,430 54,430
(35-08-00) Director - Visually Impaired 83,605
General All Other

Budget Unit  Line Item Funds Funds
(35-09-00) Director - Long-term Care Residents Protection 87,700
(35-10-00) Director - Child Support Enforcement 28,910 58,695
(35-11-00) Director - Developmental Disabilities Services 108,760
(35-12-00) Director - State Service Centers 87,700
(35-14-00) Director - Services for Aging and Adults

with Physical Disabilities 87,700
(37-01-00) Secretary - Services for Children,

Youth and Their Families 125,630
(37-01-00) Director - Management Services 99,110
(37-04-00) Director - Child Mental Health Services 99,110
(37-05-00) Director - Youth Rehabilitative Services 99,110
(37-06-00) Director - Family Services 99,110
(38-01-00) Commissioner - Correction 139,475
(38-01-00) Bureau Chief - Management Services 97,060
(38-04-00) Bureau Chief - Prisons 108,760
(38-06-00) Bureau Chief - Community Corrections 103,690
(40-01-00) Secretary - Natural Resources and

Environmental Control 120,755
(40-01-00) Deputy Secretary - Natural Resources

and Environmental Control 101,350
(40-05-00) Director - Fish and Wildlife 46,630 46,630
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(40-06-00) Director - Parks and Recreation 93,940
(40-07-00) Director - Soil and Water Conservation 93,260
(40-08-00) Director - Water Resources 93,260
(40-09-00) Director - Air and Waste Management 95,890
(40-09-00) Director - Boiler Safety 61,180

General All Other
Budget Unit  Line Item Funds Funds
(45-01-00) Secretary - Safety and Homeland Security 125,630
(45-01-00) Director - Del. Emergency Management Agency 39,025 39,025
(45-03-00) Commissioner - Alcoholic Beverage Control 108,470
(45-04-00) Director - Alcohol and Tobacco Enforcement 76,930
(45-06-00) Superintendent - State Police 147,745
(45-06-00) Assistant Superintendent - State Police 120,605
(55-01-01) Secretary - Transportation 130,600
(55-01-02) Director - Finance 109,835
(55-02-01) Director - Technology and Support Services 110,320
(55-03-01) Director - Planning 110,320
(55-04-01) Director - Maintenance and Operations 110,320
(55-06-01) Director - Delaware Transit Corporation 110,320
(55-08-30) Chief Engineer 116,075
(55-11-10) Director - Motor Vehicles 110,320
(60-01-00) Secretary - Labor 11,265 101,395
(60-06-00) Director - Unemployment Insurance 93,355
(60-07-00) Director - Industrial Affairs 90,920
(60-08-00) Director - Vocational Rehabilitation 90,920
(60-09-00) Director - Employment and Training 90,920
(65-01-00) Secretary - Agriculture 112,660
(65-01-00) Deputy Secretary - Agriculture 81,560
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(70-01-01) Commissioner - Elections 76,780
(70-02-01) Administrative Director - New Castle County Elections 72,685
(70-02-01) Deputy Administrative Director - New Castle
County Elections 71,225
(70-03-01) Administrative Director - Kent County Elections 72,685
General All Other
Budget Unit  Line Item Funds Funds
(70-03-01) Deputy Administrative Director - Kent County
Elections 71,225
(70-04-01) Administrative Director - Sussex County Elections 72,685
(70-04-01) Deputy Administrative Director - Sussex County
Elections 71,225
(75-01-01) State Fire Marshal 54,865 25,820
(75-02-01) Director - State Fire School 80,680
(76-01-01) Adjutant General 115,295
(95-01-00) Secretary of Education 151,565
(95-01-00) Deputy Secretary of Education 124,070
(95-06-00) Executive Secretary - Advisory Council on Career
and Technical Education 92,770
(b) (i) Salaries of designated positions in Section 10(a) of this Act shall have no further increase
applied by any other section of this Act, except as provided in Section 10(b)(ii), (iii), (iv), (vii)
and (viii).

(i1) If a position in Section 10(a) becomes vacant during the fiscal year, the appointing authority
shall submit a request with appropriate justification to the Director of the Office of Management
and Budget to establish the salary commensurate with the qualifications of the proposed
incumbent and within the position’s evaluated pay range. In reviewing requests made pursuant
to this paragraph, the Director of the Office of Management and Budget shall provide an
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analysis of the request and shall solicit the advice and written consent of the Controller General

in the event the salary is higher than the amount listed in Section 10(a).

(iii) Regardless of the provisions of this Act, any state employee who is offered a promotional

opportunity to become a division level manager shall be eligible for a five percent promotional
salary increase. This eligibility shall be conditioned on a determination that the duties and
responsibilities of the division level manager position are at least one pay grade higher than the
position proposed to be vacated based on a comparison of equivalent value. For the purpose of
this subsection, the equivalent value of one pay grade is defined as seven percent difference in
the constant fiscal year dollar value of the evaluated pay range midpoint of the division level
manager position compared to the position that the employee is vacating. The appointing
authority may request a promotional increase in excess of five percent based upon the
qualifications of the selected candidate. The request and appropriate justification shall be
submitted to the Director of the Office of Management and Budget. In reviewing requests made
pursuant to this paragraph, the Director of the Office of Management and Budget shall provide
an analysis of the request, and shall solicit the advice and written consent of the Controller
General.

If an employee is offered an appointment to a division level manager position that has
an equivalent value equal to or less than the pay grade assigned to the position the employee is
vacating, the employee may retain his/her current salary provided it does not exceed the
midpoint of the evaluated pay range for the division level manager position. The appointing
authority may request the retention of salary in excess of the midpoint of the evaluated pay
range for the division level manager position by submitting appropriate justification to the
Director of the Office of Management and Budget. In reviewing requests made pursuant to this
paragraph, the Director of the Office of Management and Budget shall provide an analysis of

the request, and shall solicit the advice and written consent of, the Controller General.

(iv) Positions designated in Section 10(a) of this Act may be paid a salary that is less than the

CG:JFC:JPT
0211450017

designated salary if the position is filled on an "acting" basis.
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(v) An agency may request a dual incumbency for a division director or equivalent position in
Section 10(a), provided that the Director of the Office of Management and Budget and the
Controller General determine that the position is essential to fill during the interim period it
would otherwise be vacant. The agency shall submit a request to the Office of Management and
Budget. The Director of the Office Management and Budget shall review this request and seek
the advice and written consent of the Controller General.

(vi) If the incumbent in the position of Secretary - Health and Social Services holds a state medical
license, the salary listed in Section 10(a) of this Act for that position shall be increased by
$12.0. Additionally, if the incumbent in the position of Secretary-Health and Social Services is
a board-certified physician, a $3.0 supplement shall be added to the annual salary listed in
Section 10(a) of this Act.

(vii) The salary for the Superintendent and Assistant Superintendent of the State Police shall remain
as listed in Section 10 of this Act during the fiscal year. Upon vacancy of the Superintendent or
Assistant Superintendent, the salary in Section 10 shall be calculated in accordance with 11 Del.
C. § 8303. No changes shall be made to the salaries of any incumbent Superintendent or
Assistant Superintendent of the State Police during the fiscal year; and necessary adjustments
shall be made through the normal budgetary process.

(c) Effective May 1, 2010, the Office of Management and Budget shall submit to the Joint Finance
Committee a listing of employees designated in Section 10(a). The listing shall indicate for each position the
number of Hay points applicable for Fiscal Year 2010 and the number of Hay points of any recommended
changes for any position for Fiscal Year 2011.

(d) For this fiscal year, the following represent the maximum salaries appropriated within Section 1 of
this Act. These maximum salaries may be increased upon approval of the Director of the Office of Management

and Budget and the Controller General to accommodate changes in statutory requirements.
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Line Item

(10-02-32)
(10-02-50)
(15-01-01)
(15-03-01)
(20-01-00)
(20-01-00)
(20-02-00)
(20-04-00)
(20-04-00)
(25-01-00)
(38-04-00)
(45-04-00)
(60-07-00)
(65-01-05)
(65-01-10)
(65-01-12)
(70-02-01)
(70-03-01)
(70-04-01)
(95-01-01)

(95-08-01)

Board Members - Pensions

Board Members - Architectural Accessibility Board
Board Members - Consumer Protection

Board Members - Parole

Board Members - Public Employment Relations Board
Board Members - Merit Employee Relations Board
Board Members - Human Relations

Board Members - Professional Regulation

Board Members - Public Service Commission

Board Members - Revenue

Board Members - Institutional Classification

Board Members - Alcoholic Beverage Control Commission
Board Members - Industrial Accident Board

Harness Racing Commission

Thoroughbred Racing Commission

Nutrient Management Commission

Board Members - New Castle County Elections

Board Members - Kent County Elections

Board Members - Sussex County Elections

Board Members - State Board of Education

Higher Education Commissioners

July 1, 2009

General
Funds

23
3.5
46.1
7.4
20.0

2.5

33.0
12.0

8.6

22.4
21.5
13.0
13.0
16.8

2.4

All Other
Funds

15.0

71.5

155.0

230.0
13.6

13.6

Section 11. Merit Rule 4.13.7 notwithstanding, merit compensatory time will not be forfeited if not

used within 180 calendar days of accrual.
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Section 12. With the exception of the custodial work associated with Legislative Hall and the
Governor's Office, the Office of Management and Budget may not hire any permanent, full-time custodial
employees in any fiscal year without the concurrence of the Controller General.

Section 13. Chapters 4.0 and 5.0 of the Merit Rules notwithstanding, the Director of the Office of

Management and Budget and the Controller General shall have the authority to designate and approve
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pilot projects within specified agencies. Such pilot projects shall accrue to the mutual benefit of the State as an
employer and its affected employees in the Department of Health and Social Services, the Department of
Services for Children, Youth and Their Families, the Department of Correction, and the Department of
Transportation. These pilot projects may include employee incentives which have the impact of reducing
overtime usage in these departments, and are designed to achieve a net reduction in costs to the State. Such
projects may include elimination of preemployment testing for certain classifications, eliminating the cap on
vacation carryover, gain sharing, and the substitution of certain fixed state holidays by floating holidays. Such
pilot projects shall not exceed a period of two years duration, subject to renewal on a six-month basis, and shall
include a written assessment to the Director of the Office of Management and Budget and the Controller
General of their effectiveness at the end of each period. To the extent or where employees participating in pilot
projects pursuant to this section are covered by a collective bargaining agreement pursuant to 19 Del. C. §
1311A, any such pilot project shall not include employee incentives or compensation contrary to that provided
in the negotiated collective bargaining agreement.

Section 14. For the fiscal year, the provisions of 29 Del. C. § 6502(a), shall be waived for school
districts. In its place, school districts shall be required to provide to the Director of the Office of Management
and Budget and the Controller General a signed copy of its approved district budget.

Section 15. All agencies receiving an Energy appropriation in Section 1 of this Act must work through
Department of Natural Resources and Environmental Control and the Executive Department, Office of
Management and Budget to attain any contract(s) dealing with the retail wheeling of natural gas or electricity.
This includes agencies 01 through 95 with the exception of the University of Delaware.

During the current fiscal year, all energy use systems for new facilities, rental/leasing changes, and/or
renovations to energy use systems must be coordinated with the Energy Office within the Department of Natural
Resources and Environmental Control and with the Executive Department, Office of Management and Budget.

Any internal program unit/budget unit having energy funding (electricity, natural or propane gas and
heating oils) for the purpose of reimbursing a host internal program unit/budget unit must release the remaining
sums to the host internal program unit/budget unit in the event that the tenant internal program unit/budget unit

vacates the premises. It is the responsibility of the host internal program unit/budget unit to initiate the transfer
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request. Those agencies which are budgeted energy as a result of occupying a portion of a host facility’s
property, and do not directly pay energy bills, may not transfer energy funds other than to the host agency.

Section 16. (a) Increased use of videophones and related technologies by agencies comprising the
criminal justice system is beginning to have a positive impact on the operations of these agencies. One such
positive impact is the reduction in the number of trips Department of Correction personnel need to make to
transport offenders from the secure facilities in the prisons to the courts for various hearings and other
procedural matters. To help quantify these positive impacts, agencies with videophones obtained through the
Videophone Committee of the Criminal Justice Council shall submit to the Director of the Office of
Management and Budget and the Controller General a report on their use of their videophone(s) by December 1
of each year. This report shall be based on a period from July 1 through June 30 and shall contain information
such as, but not limited to, 1) the number of videophones used; 2) the types of activities for which the
videophone(s) is/are used; 3) the number of times the videophone(s) was/were used for each activity; 4) any
savings or deferred costs resulting from the use of the videophone(s); 5) any costs directly associated with the
use of the videophone(s); and 6) future plans for the use of the videophone(s).

(b) The Department of Correction shall submit a report of videophone usage to the Director of the
Office of Management and Budget, Controller General and members of the Joint Finance Committee by
December 1 of each year. This report shall be based on a period from July 1 through June 30 and shall include a
detailed description of the actual savings, deferred costs and previously anticipated savings and deferrals that
were not realized.

Section 17. Notwithstanding any other provision of the Delaware Code or this Act to the contrary, the
Office of Management and Budget, subject to the approval of the Controller General, is authorized to make
technical adjustments to the personnel complement of any agency as appropriated in Section 1 of this Act in
those situations where, due to the rounding of split-funded positions, such an adjustment is necessary so that an
agency may establish its authorized complement.

Section 18. Notwithstanding Merit Rules 4.4.2 and 4.4.3, an agency that requests approval of a starting
rate higher than 85 percent of the midpoint, or that requests that incumbents be leveled up to a newly-hired

employee, shall provide documentation showing that sufficient funds exist within the agency’s base budget to
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fund such actions. An agency that requests approval of a starting rate higher than 85 percent of midpoint shall
also indicate if the approval of such starting rate will result in a request to level up the salary of the existing
employees, and shall indicate if sufficient funds exist within the agency’s base budget to fund such a leveling-up
action. Notwithstanding any provisions of this Act or the Delaware Code to the contrary, no provision of
Chapter 4.0 of the Merit Rules shall be considered compensation for the purposes of collective bargaining and
leveling up can only occur with the concurrence of the Director of the Office of Management and Budget and
the Controller General. The Director of the Office of Management and Budget and Controller General, with the
concurrence of the co-chairs of the Joint Finance Committee shall promulgate policies and procedures to
implement this section.

Section 19. The State Employee Benefits Committee shall have the authority to transfer Medicare Part
D Retiree Drug subsidy from the Employees’ Health Insurance Fund to the other Post Employment Benefits
Fund to provide a source for future payment of retiree health benefits.

Section 20. In an effort to reduce the financial impact of worker’s compensation and property losses to
the State, the agencies and school districts shall work with the Insurance Coverage Office to implement safety
and return to work policies. Any employee who has been on Worker’s Compensation shall be a preferential hire
for any position for which the employee is qualified. In accordance with State law, the employee shall receive a
salary supplement based on that employee’s prior earnings in the event the new salary is less than their current
salary.

Section 21. In accordance with the provisions of 29 Del. C. § 5106, effective for all fiscal years
commencing after June 30, 2003, exceptions to the standard practice of paycheck deductions shall be made for
employees paying dues to the Delaware State Education Association (DSEA). For all employees designating
that DSEA membership dues be deducted from their bi-weekly paycheck shall have those dues deducted from
the 22 pay periods occurring within the 10 month school year. This change will facilitate the maintenance of the
state payroll system as well as establish a consistent process for managing the collection of dues from members
of the Delaware State Education Association.

Section 22. Notwithstanding Chapter 10.0 and Chapter 19.0 of the Merit Rules, upon approval by the

Director of the Office of Management and Budget and the Controller General, temporary appointees may be
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assigned to the same position as that already assigned to a permanent employee in order to complete a special
project.

Section 23. Employees of the State of Delaware who are enrolled in a health insurance benefit plan
must re-enroll in a plan of their choice during the open enrollment period as determined by the State Employee
Benefits Committee. Should such employee(s) neglect to re-enroll in the allotted time, said employee(s) and
any spouse or dependents shall be automatically re-enrolled in their previous plan as long as verification of
employment is provided by the employee and the Office of Management and Budget.

Section 24. Notwithstanding any provision of the Delaware Code to the contrary, 29 Del. C.

§ 5207 shall not apply to individuals employed in accordance with 29 Del. C. § 5903(17).

Section 25. Notwithstanding the provisions of any other law, any non-state organizations identified in
29 Del. C. § 5209 and not participating in the State Group Health Insurance Program as of June 30, 2009, shall
be prohibited from participation for the fiscal year ending June 30, 2010.

Section 26. Notwithstanding any provision in the Delaware Code to the contrary, for the purposes of
developing and implementing the Enterprise Resource Planning (ERP) Financial Reengineering Project’s
PeopleSoft Financials application, necessary adjustments to existing state accounting, budgeting and financial
reporting processes and practices may be implemented during Fiscal Year 2010 with the written approval of the
Director of the Office of Management and Budget, Controller General, Secretary of Finance and Chief
Information Officer.

Section 27. The responsibilities and authorities established by 75 Del. Laws c. 243 shall remain in
effect through Fiscal Year 2010 or until a bill codifying energy procurement is signed into law. The following
provisions shall apply:

(a) The Director of the Office of Management and Budget shall provide the Controller General with a
detailed description of any significant change in energy procurement strategy and procedures previously
approved by the Controller General. The detailed description shall be provided to the Controller General at least

two weeks prior to the execution of an energy supply contract that incorporate the changes.
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(b) The Director of the Office of Management and Budget shall have the authority to enter into
wholesale or retail supply contracts for natural gas and other types of fuel and energy in accordance with the
responsibilities and authorities established for the purchase of electricity as per 75 Del. Laws, c. 243.

(c) Aggregation partner, as defined in 75 Del. Laws, c. 243 shall also be construed to mean public
libraries, corporations and authorities established by the General Assembly including, but not limited to the
Delaware Riverfront Development Corporation, Delaware River and Bay Authority and Diamond State Port
Corporation upon approval of the Director of the Office of Management and Budget and the Controller General.

(d) The provisions of 75 Del. Laws, c. 243, Section (b) shall be construed to include electricity, gas and
other sources of fuel and energy procured on both retail and wholesale energy markets.

Section 28. This Act appropriates funding for various programs and projects that are passed through to
non-state agencies. Agencies receiving pass through funding shall be required to provide a detailed program
description and budget expenditure report for which state funds are intended to be used in fiscal year 2009 to the
Office of Management and Budget and the Office of the Controller General by September 30, 2008. These
agencies shall also identify all other funding received from the State which could include but not be limited to;
grants-in-aid, state agency contract funding and tobacco settlement funds.

Section 29. Notwithstanding the provisions of the Administrative Procedures Act, 29 Del. C. c. 101 or
any other laws to the contrary, the State Employee Benefits Committee is authorized to amend the rules for
Employees Eligible to Participate in the State Group Health Insurance Program by approving such amendments
and causing the amendments to be published in the Register of Regulations with such amendments to be
effective as of the date of such publication unless otherwise specified by the State Employee Benefits
Committee.

Section 30. The Office of Management and Budget, with the concurrence of the Controller General and
co-chairs of the Joint Finance Committee, is authorized to continue the pilot web-based procurement program in
the Department of Health and Social Services; Department of Natural Resources and Environmental Control,
Parks and Recreation; Department of Technology and Information; and Department of Safety and Homeland
Security, Delaware Emergency Management Agency and expand such program in up to four additional state

agencies during Fiscal Year 2010. To ensure efficiencies in statewide procurement activities, the pilot programs
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shall include, but not be limited to, placing legal notices in statewide publications of record directing interested
bidders to the pilot agencies’ websites for detailed information on procurement opportunities. For purposes of
this pilot program, said publication of legal notices shall fulfill the advertising requirement of 29 Del. C. c. 69.
Agencies participating in the pilot program shall report on the outcomes of this initiative to the co-chairs of JFC,
Controller General, and Director of Office of Management and Budget by May 15, 2010.

Section 31. Notwithstanding the provisions of 24 Del. C. § 1702(9)e, the rendering by a physician
located outside the State of a written or otherwise documented medical opinion to a person covered by the State
Group Health Insurance Program pursuant to any second opinion or diagnosis evaluation program offered by the
State Group Health Insurance Program shall not constitute the practice of medicine.

Section 32. All agency heads shall assure that state employees, where feasible, make use of the
videophones available for meetings in lieu of the use of state-owned vehicles.

Section 33. (a) For the fiscal year ending June 30, 2009, any sums in the following accounts shall

remain as continuing appropriations and shall not be subject to a reversion until June 30, 2010. Any

appropriation listed below that has a balance of zero on June 30, 2009 shall not continue:

Fiscal Year Account

Appropriation Codes Remarks

2009 01-01-01-0140 Travel

2009 01-01-01-0141 Leg-Mileage

2009 01-01-01-0150 Contractual

2009 01-01-01-0160 Supplies

2008 01-01-01-0170 Capital

2009 01-01-01-0181 Committee Expenses
20007/08/09 01-02-01-0140 Travel

2008/09 01-02-01-0141 Leg-Mileage
2008/09 01-02-01-0150 Contractual

2008/09 01-02-01-0160 Supplies

2008/09 01-02-01-0170 Capital

2008/09 01-02-01-0181 Committee Expenses
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2008 01-02-01-0182 Ad Substance Abuse

2008/09 01-05-01-0141 Leg Travel

2008/09 01-05-01-0150 Contractual

2008/09 01-05-01-0151 State Governments

2009 01-05-01-0160 Supplies

2006/07/08/09 01-08-01-0151 Print Laws

2009 01-08-01-0170 Capital

2009 01-08-02-0140 Travel

2007/08/09 01-08-02-0150 Contractual

2008/09 01-08-02-0160 Supplies

2009 01-08-02-0170 Capital

2007/08/09 01-08-02-0181 Contingency — Legislative

2008/09 01-08-02-0182 Family Law Commission

2000/09 01-08-02-0186 Juvenile Detention Oversight Committee
2009 01-08-02-0190 Neighborhood Schools

2008/09 01-08-02-0191 Clean Air

2008/09 01-08-02-0193 JEC/CIP Contingency

2008/09 01-08-02-0197 Contingency — Intern

2009 01-08-02-0200 Alternate Energy

2007 01-08-02-0198 One Time Revolutionary War Monument
2006 01-08-02-0200 TriCent Committee

2009 01-08-02-0201 Security

2006 01-08-02-0879 BioTech Engineer

2006 01-08-02-0891 Legislative Hall Improvements

2002 01-08-02-0985 Senior Center Projects

2008 01-08-02-0988 JFC CIP Contract

2006 01-08-02-0989 Senior Center Fund
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2009 01-08-03-0150 Contractual

2009 01-08-06-0140 Travel

2009 01-08-06-0150 Contractual

2008 02-01-10-0180 Court on the Judiciary

2009 02-03-10-0180 Jury Expenses

2009 02-17-01-0180 Retired Judges

2009 02-17-01-0184 Conlflict Attorneys

2009 02-17-01-0185 CASA Attorneys

2009 02-17-01-0186 Civil Attorneys

2009 02-17-01-0188 Court Appointed Attorneys
2009 02-17-01-0189 Interpreters

2007/08/09 02-17-01-0190 New Castle County Courthouse
2004 02-17-01-0192 COTS Support

2008 02-17-01-0197 Data Development

2009 02-17-04-0182 COTS Maintenance

2009 02-18-03-0180 Ivy Davis

2009 10-02-05-0202 Evaluation Project

2009 10-02-06-0196 Contingency Fund

2007 10-02-08-0286 Race and Incarceration
2008/09 10-02-10-0185 Data Development

2009 10-02-11-0185 Legal Fees

2009 10-02-11-0189 Salary/OEC

2009 10-02-11-0218 Judicial Nominating Committee
2008 10-02-11-0198 One Time

2008 10-02-20-0198 One Time

2007 10-02-20-0274 Recruit and Retention

2009 10-02-31-0150 Contractual
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2009 10-02-31-0183 Self Insurance

2008 10-02-50-0190 NCCCH DOC Lot

2009 10-05-01-0181 Education

2006 10-05-01-0185 Universal Health Insurance Study
2009 10-05-02-0180 Operations

2008/09 10-05-03-0180 Operations

2009 10-07-0201-0297 Local Law Enforcement Education Fund
2007 20-03-01-0198 One Time

2007 20-06-04-0181 Museum Conservation Fund
2009 20-07-01-0182 Delaware Art

2009 20-08-01-0180 Library Standards

2008/09 20-08-01-0186 DeINET - Statewide

2008 25-06-01-0199 First Quality

2009 35-01-20-0198 One Time

2008 35-02-01-0190 SBHC Audit

2009 35-02-01-0193 Family Planning Audit

2009 35-05-20-0182 Immunization

2009 35-05-20-0183 Hepatitis B

2009 35-05-30-0977 Paramedic

2008/09 35-06-10-0187 Clinical Care

2009 35-06-20-0181 Group Homes

2009 35-06-30-0182 DPC Contingency

2009 35-07-01-0185 Child Care

2006/07 35-10-01-0197 Data Development

2009 35-11-30-0180 Community Services

2009 35-11-30-0181 Purchase of Care

2006 37-01-20-0180 CAP Phase 2
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2009 37-01-50-0181 MIS Development

2007 37-05-10-0151 Transitional Living

2009 37-06-40-0187 Child Welfare

2006/08 38-01-01-0184 Sustainability Contingency
2009 38-01-10-0186 Warehouse

2008/09 38-01-10-0199 MIS

2008/09 38-01-30-0180 Medical Services

2008 38-01-30-0183 Maintenance and Restoration
2009 38-01-30-0184 Maintenance and Restoration
2008 38-01-30-0197 Data Development

2009 38-01-31-0180 Drug Treatment

2008 38-01-40-0200 Maintenance and Restoration
2008 38-06-02-0198 One Time

2008 40-01-01-0195 First Quality

1986 45-01-01-0381 Hazardous Waste Revolving Fund
2009 45-01-30-0201 Emergency Management Fund
2009 45-06-01-0201 DSP Recruitment

2005 60-01-10-0197 First Quality

2009 60-09-20-0188 Skill Grant

2007/08 70-01-01-0184 HAVA Repayment

2009 70-02-01-0201 Technology Development
2009 95-01-01-0131 Parents as Teachers

2008/09 95-01-01-0200 Standards and Assessment
2008/09 95-01-01-0202 DSTP

2008/09 95-01-01-0203 Pupil Accounting

2009 95-01-01-0210 DE Science Coalition

2009 95-01-01-0229 Infrastructure Capacity
CG:JFC:JPT Page 98 of 240 Released: 06/29/2009 08:59 AM

0211450017



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

2009

2007/09

2007/08/09

2009

2009

2008

2008

2008/09

2009

2008/09

2007

2008

95-01-01-0230

95-02-02-0204

95-03-10-0191

95-03-20-0181

95-03-20-0190

95-03-20-0198

95-04-01-0190

95-07-01-0180

95-08-01-0183

95-08-01-0185

95-08-01-0188

95-08-01-0189

Educator Accountability
School Improvement
Professional Development
Unique Alternatives
Prison Education

One Time

Pupil Transportation
Operations

Scholarships

Ferguson DSTP Scholarship
Physician Loan

Legislative Essay

(b) Funds appropriated for the following programs shall be appropriated on a 15 month basis and not be

subject to reversion until September 30, 2010: LEP (appropriation 0233), Professional and Curriculum

Development (appropriation 0205), and Student Success Block Grant (appropriation 0234). Program expenses

may not be incurred subsequent to the start of the regular 2010-2011 school year. For the fiscal year ending

June 30, 2009, the Student Success Block Grant (appropriation 0234) shall be appropriated on a 15 month basis

not subject to reversion until September 30, 2009.

(c) For the fiscal year ending June 30, 2009, any sums in Fiscal Year 2009 appropriation 0213 (Charter

School Operations) for Public Education, shall remain as continuing and not be subject to reversion until June

30, 2010.

(d) For the fiscal year ending June 30, 2009, any sums for Fiscal Year 2009 Division II - All Other

Costs (appropriation 0165), Division II - All Other Costs for Vocational Education (appropriation 0265),

Division II - Energy (appropriation 0159), Division III - Equalization (appropriation 0186), Education Expense

and Property Tax Relief Funds (appropriation 0287), and Innovative After School Initiative (appropriation 0245)

shall become a continuing appropriation in each local school district for the period of one fiscal year.
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1 (e) For the fiscal year ending June 30, 2009, any fiscal year 2007, 2008 or 2009 School Improvement
2 Funds (appropriation 0244) shall become a continuing appropriation in each local school district for the period
3 ofone fiscal year.
4 (f) Of the Continuing Appropriation for Fiscal Year 1996, (01-08-02-01-87), up to $100.0 may be used
5  for the Legislative Clean Air Policy Committee, Inc. legal and consulting expenses. With the approval of
6  Legislative Council, up to $20.0 may be used for technical assessment.
7 (g) The Department of Transportation shall promulgate and carry out the policies and procedures
8  necessary to deauthorize any unexpended, unencumbered or unprogrammed operating appropriations remaining
9 atthe end of the fiscal year.
10 (h) The Department of Transportation shall provide a list of operating appropriations to be continued
11 into the next fiscal year to include the following: 1) unprogrammed appropriations from prior years, and 2)
12 unencumbered or unprogrammed appropriations from the immediately preceding fiscal year. The list shall be
13 comprised of the accounting code, fiscal year and program description for each appropriation to be continued.
14  The department may request additional authority, on a project by project basis, during the fiscal year. Such
15  requests shall be submitted to the Director of the Office of Management and Budget and Controller General for
16  approval.
17 (i) For the fiscal year ending June 30, 2009, any authorizations in the following accounts shall remain

18  as continuing appropriations and shall not be subject to deauthorization until June 30, 2010.

19  Fiscal Year Account

20  Appropriation Codes Remarks

21 2009 55-01-01-6800 Operations/Capital

22 2009 55-01-01-6805 Salary Contingency

23 2009 55-01-01-6815 Personnel Costs

24 2009 55-01-02-6800 Operations/Capital

25 2003 55-01-02-6809 Prior Year Operations

26 2009 55-01-02-6815 Personnel Costs

27 2009 55-01-03-6800 Operations/Capital

28 2009 55-01-03-6815 Personnel Costs
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2009

2009

2009

2009

2009

2009

2009

2009

2009

2009

2009

2009

2009

2009

2009

2009

2009

2009

2009

2009

2009

2009

2009

2009

2009

2009

2009
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55-01-04-6801

55-01-04-6802

55-01-04-6815

55-02-01-6801

55-02-01-6802

55-02-01-6803

55-02-01-6804

55-02-01-6815

55-03-01-6800

55-03-01-6815

55-04-01-6800

55-04-01-6815

55-04-70-6802

55-04-70-6803

55-04-70-6804

55-04-70-6805

55-04-70-6815

55-04-90-6801

55-04-90-6802

55-04-90-6803

55-04-90-6804

55-04-90-6805

55-04-90-6815

55-06-01-8572

55-06-01-8581

55-06-01-8583

55-06-01-8589
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Contractual/Supplies
Personnel Costs
Travel
Contractual/Supplies
Energy

Capital Outlay
Personnel Costs
Operations/Capital
Personnel Costs
Operations/Capital
Personnel Costs
Contractual/Supplies
Energy

Capital Outlay
Storm Contingency
Personnel Costs
Travel
Contractual/Supplies
Energy

Capital Outlay
E-ZPass Operations
Personnel Costs
Transit Operations
Newark Transportation
Kent and Sussex

Taxi Service
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2009
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2009
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2009

2009
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55-08-10-6815

55-08-20-6815

55-08-30-6801

55-08-30-6802

55-08-30-6803

55-08-30-6804

55-08-30-6815

55-08-40-6802

55-08-40-6803

55-08-40-6804

55-08-40-6815

55-11-10-6801

55-11-10-6804

55-11-10-6807

55-11-10-6808

55-11-10-6815

55-11-10-6820

55-11-20-6804

55-11-20-6807

55-11-20-6808

55-11-20-6815

55-11-20-6822

55-11-30-6801

55-11-30-6804

55-11-30-6807

55-11-30-6808

55-11-30-6815
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Personnel Costs
Personnel Costs
Travel
Contractual/Supplies
Energy

Capital Outlay
Personnel Costs
Contractual/Supplies
Energy

Capital Outlay
Personnel Costs
Travel

Capital Outlay
Contractual Services
Supplies and Materials
Personnel Costs
Motorcycle Safety
Capital Outlay
Contractual Services
Supplies and Materials
Personnel Costs

CDL Fees

Travel

Capital Outlay
Contractual Services
Supplies and Materials

Personnel Costs
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55-11-30-6825
55-11-50-6801
55-11-50-6804
55-11-50-6807
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55-11-50-6815

Page 103 of 240

Odometer Forms
Special License Plates
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Travel
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TOBACCO — MASTER SETTLEMENT AGREEMENT

Section 34. (a) Section 1 of this Act includes Appropriated Special Funds of $45,642.3 from funds

received as a result of the Master Settlement Agreement on tobacco funds. These funds are allocated as follows:
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(10-02-11) Office of Management and Budget — Contingencies and One-Time Items

$3,247.3 2 Year Nursing Expansion
$ 500.0 4 Year Nursing Expansion

(10-02-30) Office of Management and Budget — Statewide Benefits

$ 985 Blood Bank Membership Dues

(15-01-01) Attorney General

$ 204.6 2.0 ASF FTEs - legal matters relating to tobacco laws and regulations
(35-01-10) Health and Social Services — Office of the Secretary — Health Care Commission

$1,250.0 Uninsured Action Plan

$ 48.1 1.0 ASF FTE - Assistance to the Commission on health issues

§ 9.0 Casual and Seasonal assistance

(35-02-01) Health and Social Services - Medicaid and Medical Assistance

$4,420.0 Delaware Prescription Assistance Program
$3,054.8 Medical Assistance Transition (MAT) Program
$ 650.0 Increase Medicaid eligibility for pregnant women/infants to 200 percent of poverty
§ 698.8 Medicaid for Workers with Disabilities
$ 4995 Money Follows the Person
§ 6351 Delaware Healthy Children Program
$1,570.0 Legal Non-Citizen Health Care
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(35-05-20) Health and Social Services - Community Health

$

500.0

$2,189.8

$
$

127.7

653.7

Diabetes
New Nurse Development Program at Delaware Technical and Community College
Delaware State University Nursing Program

Personnel Costs associated with Tobacco Control Programs

This Act makes an appropriation to the Division of Community Health for Tobacco Fund Contractual Services.

Of that appropriation, funds are allocated as follows:

$3,374.2

$
$

$
$

322.1

193.2

307.0

122.3

125.2

115.3

100.2

75.0

52.4

201.3

37.6

24.2

20.1
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Tobacco prevention through Community Based organizations
E-Resources Program - Delaware Academy of Medicine

Kent County/Sussex County Consumer Health Services - Delaware Academy of
Medicine

Wesley College Nursing Program

Polytech Adult Education Nursing Program

Delaware Hospice

Planned Parenthood of Delaware

St. Francis Hospital

Hepatitis B Vaccine

American Lung Association - Asthma Project

Child and Families First - Resource Mothers Program

Kelly Heinz - Grundner Brain Tumor Foundation - Awareness Program
Neonatal Intensive Care Unit Family Support Project - March of Dimes

AIDS Delaware
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Also appropriated in this Act is $15,714.4 for Cancer Council Recommendations, of this amount, funding is

included for the following agencies:

§ 805 Delaware Breast Cancer Coalition

§ 600.0 Breast and Cervical Cancer Treatment (35-02-01)
$ 120.8 Cancer Care Connection

$ 161.0 The Wellness Community

$ 2382 Delaware Helpline

(35-05-30) Health and Social Services - Emergency Medical Services

$ 250.0 Public Access Defibrillation initiative

(35-06-40) Health and Social Services - Substance Abuse and Mental Health

$ 603 Limen House

$ 177.1 Transitional housing for persons completing detoxification
§ 550.0 Heroin Residential Program

§ 383 University of Delaware - Delaware School Survey

$ 1422 Brandywine Counseling

(35-07-01) Health and Social Services - Social Services

$1,240.4 SSI Supplement

(35-11-30) Health and Social Service - Community Services

§ 700 Family Support Services

35-14-01) Health and Social Services - Services for Aging and Adults with Physical Disabilities

$ 760.0 Attendant Care

$ 178.1 Caregiver Support

§ 903 Money Follows the Person

$ 432 Easter Seals - Respite Care Services

(37-01-60) Services for Children, Youth and Their Families - Prevention/ Early Intervention

§ 110.0 Tobacco Prevention Programs for Youth

(45-04-10) Safety and Homeland Security - Alcoholic Beverage Control and Tobacco Enforcement
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§ 524.0 Enhanced Enforcement and 3.0 FTE Agents and 1.0 FTE Clerical

(95-01-01) Public Education - Department of Education

§ 77.0 1.0 ASF FTE School Health Coordinator for statewide training

§ 120.0 Professional development of public school staff, promotion of prevention activities in

private schools, and prevention and health promotion supplies in public schools

§ 700 Pilot Life Skills Training Program or other research-based programs

All of the above allocations are contained in the specified budget units in Section 1 of this Act including
associated positions and line item funding. The funds herein appropriated shall be disbursed in accordance with
the recommendations of the Delaware Health Fund Advisory Committee as amended by the Joint Finance
Committee.

(b) For Fiscal Year 2010, effective June 25, 2010, all remaining unallocated funds for Fiscal Year 2010
shall be invested by the Cash Management Policy Board and any interest accrued shall be deposited to the credit
of the funds of the Master Settlement Agreement. All funds from the above allocations left unexpended or
unencumbered shall be transferred back to the Cash Management Policy Board and reinvested.

(c) These funds shall be available for Fiscal Year 2010 only.

Section 35. Section 1 of this Act makes an ASF appropriation to the Department of Health and Social
Services, Division of Medicaid and Medical Assistance (35-02-00) for the Prescription Assistance Program and
other programs funded with Tobacco Settlement funds. These funds may be used for both the client services
and administrative costs of the programs.

Section 36. The Delaware Health Fund Advisory Committee is directed to submit their proposed
recommendations each fiscal year to the Office of Management and Budget no later than November 15th per
Senate Bill 8 as amended of the 140th General Assembly. It is the intent of the General Assembly that the
Delaware Health Fund Advisory Committee will present their proposed recommendations before the Joint

Finance Committee in a public budget hearing.
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STATE FISCAL STABILIZATION FUND

Section 37. Title XIV of the American Recovery and Reinvestment Act (ARRA) of 2009 enacted by the
federal government creates a State Fiscal Stabilization Fund that authorizes and appropriates a total of $53.6
billion in fiscal relief grants for states. Of this appropriation, Delaware will receive $134.8 million which can be
utilized over two fiscal years, of which $110.3 million must be used for public and higher education while $24.5
million can be used for general government services.

During fiscal year 2010, Delaware will utilize these funds to provide support to programs previously
funded with general fund moneys. The Government Services allocation shall be utilized for the Elder Tax
Relief and Education Expense Fund program and Medicaid expenses.

The Education Stabilization allocation shall be utilized over two fiscal years and will ensure that school
districts, charter schools and public institutes of higher education receive the same level of resources in fiscal
years 2010 and 2011 as in fiscal year 2009.

In public education, state funding for the Reading Resource Teacher program, the Math Specialist
program, the Student Success Block Grant, Education Expense and Tax Relief funds, the Limited English
Proficient program, the Technology Block Grant and the Academic Excellence Unit Allotment have been
eliminated. In Fiscal Year 2010, school districts and charter schools will receive an allocation of State Fiscal
Stabilization Funds (SFSF) that is equivalent to the resources received in Fiscal Year 2009 for the eliminated
programs. Each school district and charter school has the ability to use their SFSF allocation as they deem
appropriate within the federal guidelines however, districts are strongly encouraged to utilize these resources to
preserve jobs and advance educational reforms such as increasing teacher effectiveness and providing targeted,
intensive support and interventions for struggling schools. School districts and charter schools must submit an
application in order to receive the SFSF allocation in accordance with the federal guidance on the State Fiscal
Stabilization Funds. The Delaware Department of Education and Office of Management and Budget will issue
guidance on the submission of this application by July 15, 2010

Institutes of higher education will also receive a SFSF allocation that is equivalent to the reduction of
general fund support detailed in this act and are encouraged to utilize these resources to mitigate the need for
increases in tuition and fees paid by in-state students.
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Additionally, all funds allocated through the State Fiscal Stabilization Fund program are subject to the
transparency and reporting requirements of the ARRA. School Districts, Charter Schools and Institutes of
Higher Education must ensure that they are spending and reporting these funds in accordance with the required

provisions.
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LEGISLATIVE

Section 38. Of the total positions authorized in Section 1 of this Act for the Division of Research (01-
08-01), the position of Research Assistant to the House and Senate Sunset Standing Committees shall be an
exempt position and shall report to the Director.

Section 39. Section 1 of this Act provides an appropriation to the Office of the Controller General (01-
08-02) for Contingencies: Legislative Council. Requests from the Chairs of Standing Legislative Committees
for professional staff assistance shall be submitted to the Legislative Council for approval or disapproval.
Approvals for professional staff assistance shall be allowed within the limits of the appropriation and as
provided by guidelines established by the Legislative Council.

Section 40. Section 1 of this Act provides an appropriation to the Office of the Controller General (01-
08-02) for Contingencies: Legislative Council. Requests from various task forces and committees of either the
House of Representatives or the Senate for travel expenses, meeting expenses, contractual services and any
other expenses shall be submitted to the Legislative Council for consideration.

Section 41. The Controller General shall receive compensation at a rate of a Tier 2 level Cabinet
position as determined by the Compensation Commission. Such compensation may be adjusted by the

Legislative Council as defined in 29 Del. C. § 1110(e).
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JUDICIAL

Section 42. Notwithstanding the provisions of 10 Del. C. §9204, for the purpose of creating cost and
operational efficiencies, the Justice of the Peace Court is authorized to consolidate Justice of the Peace Courts
11, 15, the Administrative Office, and Constable Central in New Castle County with written approval from the
Director of the Office of Management and Budget and the Controller General. The City of Wilmington Justice
of the Peace Court 20 shall be exempt from this section.

Section 43. This Act appropriates Appropriated Special Funds to the Court of Chancery (02-02-00) and
to the Court of Common Pleas (02-06-00). Notwithstanding other statutes to the contrary, the Court of
Chancery is authorized to retain a portion of the fees, costs and interest it will collect in an amount sufficient to
cover the personnel and operating costs of the statewide Register in Chancery office. Notwithstanding other
statutes to the contrary, the Court of Common Pleas is authorized to retain a portion of the fines and fees it will
collect in an amount sufficient to cover the personnel and operating costs of three Judicial Case Processors and
one Controller. Adjustments to the Appropriated Special Fund spending authority for these courts may be made
upon the concurrence and approval of the Director of the Office of Management and Budget and the Controller
General.

Section 44. The positions of Master in Chancery/Chief Staff Attorney (BP#s 56683 and 100226), as
well as any additional Master in Chancery/Chief Staff Attorney position(s) that may be established in the future
for the Court of Chancery (02-02-10), shall receive the same salary as Commissioner in the Superior Court.

Section 45. (a) Notwithstanding any other provisions of the Delaware Code to the contrary, $655.0
shall be transferred from the Victims Compensation Fund for the following purposes: $230.2 ASF shall be
transferred to Contractual Services in the Office of the Attorney General (15-01-01) to fund family violence
services in Kent and Sussex counties; $273.8 ASF Victims Rights in the Office of the Attorney General; and
$151.0 ASF Contractual Services in the Department of Correction, Community Corrections, Probation and
Parole (38-06-02) to support a community restorative justice program in New Castle County.

(b) It is the intent of the General Assembly and the Administration that the funds identified in
subsection (a) shall be established in the base budget appropriations within the respective departments in the

Fiscal Year 2011 budget.
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Section 46. Section 1 of this Act appropriates $56.4 in Contractual Services to Justices of the Peace
Courts (02-13-10) to support lease obligations associated with the Justice of the Peace Court 1 facility located in
the Town of Frankford.

Section 47. Upon the approval of a plan submitted to the Director of the Office of Management and
Budget, Controller General and the co-chairs of the Joint Finance Committee, the Chief Justice shall have the
flexibility to transfer positions from individual courts to the Administrative Office of the Courts for the purpose
of further centralizing personnel, finance, collections and filing/records management functions therein.
Notwithstanding any other provisions of this Act or the Delaware Code to the contrary, positions and related
operating funds may be transferred from Supreme Court (02-01-00), Court of Chancery (02-02-00), Superior
Court (02-03-00), Court of Common Pleas (02-06-00), Family Court (02-08-00) and Justices of the Peace
Courts (02-13-00) to the Administrative Office of the Courts, Office of the State Court Administrator (02-17-
01), the Administrative Office of the Courts, Office of State Court Collections Enforcement (02-17-03) or the
Administrative Office of the Courts, Judicial Information Center (02-17-04). Only positions from the courts or
other judicial positions located in New Castle County may be considered for transfer under this section. In the
cases where Merit System positions are transferred, the incumbents shall retain their Merit System status.

Section 48. Section 1 of this Act appropriates $233.7 to the Office of Management and Budget,
Contingencies and One-Time Items (10-02-11) for the purpose of providing civil legal services to the indigent.
Upon the concurrence and approval of the Director of the Office of Management and Budget and the Controller
General, this amount shall be used by the Administrative Office of the Courts, Office of the State Court
Administrator (02-17-01) exclusively for civil legal services to the indigent with the guidance of the Delaware
Bar Foundation.

Section 49. The Administrative Office of the Courts (AOC) shall coordinate with the Department of
Technology and Information to develop electronic document systems projects for the Courts, subject to review
and approval by the Technology Investment Council (TIC); provided however, that such review and approval by
the TIC shall not apply to existing licensing agreements, contracts or projects related to electronic document
systems entered into or approved by the AOC on or prior to June 30, 2006. Notwithstanding 29 Del. C. c. 69,

or any other law to the contrary, the AOC is authorized to enter into licensing agreements or other contracts with

CG:JFC:JPT Page 112 of 240 Released: 06/29/2009 08:59 AM
0211450017



10

11

12

13

14

15

16

17

18

19

20

21

22

23

private companies on behalf of the Courts for electronic document systems. Such systems shall include filing
and publication of judicial opinions and related docket files, electronic tracking and researching services, as well
as internet access for video transmission of court proceedings, video conferencing and related technological
services. Fees derived from such contracts or licensing agreements shall be applied by the respective Courts to
offset expenses related to e-filing, video conferencing, video streaming, technological improvements, and
related court and courtroom improvements.

Section 50. Section 1 of this Act provides an appropriation to the Child Death, Near Death and
Stillbirth Commission (02-18-06) for the Fetal Infant Mortality Review. Included in this appropriation are funds
for 3.0 FTEs and associated operating costs.

Section 51. Section 1 of this Act makes an appropriation to the Administrative Office of the Courts,
Non-Judicial Services, Delaware Nursing Home Residents Quality Assurance Commission (02-18-07) to fund
an Administrative Specialist III. This position shall provide clerical support for the Commission. The position
shall be hired by and report to the Commission.

Section 52. Section 1 of this Act includes appropriations to the Office of the State Court Administrator
(02-17-01) for Conflict Attorneys, Court Appointed Special Advocate (CASA) Attorneys, Family Court
Attorneys, and Court Appointed Attorneys. Upon approval by the Director of the Office of Management and
Budget and the Controller General, the Chief Justice may use said appropriations, as well as any carryover
funding in said appropriations, to address recruitment and retention of contract attorneys under these programs.
The Chief Justice may decide upon, but is not limited to, the following options: implement new contract rates,
including setting regional or market-based contract rate structures; increase the number of contracts; or split full-
time contracts into part-time contracts. The Chief Justice may implement any combination of these or other
reasonable options in an effort to maximize the recruitment and retention of qualified attorneys to serve these

programs.
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EXECUTIVE

Section 53. (a) For Fiscal Year 2010, the following technology development projects are eligible to
receive an allocation from 2006 10-02-05-0814 to be used for planning, development, procuring services or
conducting a feasibility/investment analysis provided they meet all of the requirements contained within this
Section:

DEPARTMENT/AGENCY SERVICE NEED

Technology and Information

Data Center and Operations Biggs Mainframe Upgrade
Correction
Administration, Information Technology Sentence Automation System

Allocation of the funds from 2006 10-02-05-0814 for this purpose shall be made by the Director of the
Office of Management and Budget in consultation with the affected department/agency head. Project
allocations shall not be transferred to another department/agency unless approved by the Director of the Office
of Management and Budget. In the event federal funds are available for match in support of a project or
projects, the Director of the Office of Management and Budget and the Controller General may transfer such
funds as are necessary to meet the match requirements to the department/agency involved.

(b) In no instance shall any information technology (IT) project identified in Subsection (a) of this

Section be initiated by the department/agency during this fiscal year until its formalized plan has been approved

by the department/agency head, Director of the Office of Management and Budget and state Chief Information
Officer. The project plan and the request for funding to be transferred shall consist of a business case for the
project, which includes:

() needs analysis;

(i1) business process to be impacted/reengineered;

(iii) risk assessment;

(iv) stakeholder impact assessment;

W) cost-benefit analysis; and,
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(vi) an analysis of the total cost of ownership, which includes costs incurred during all phases of the
development and operational life cycles.
In no instance shall any project be approved by the Director of the Office of Management and Budget if any
portion of the above project plan requirements are absent from the department’s/agency’s request for a transfer
of funds.

(c) No IT project that receives funds through Subsection (a) that has a scope beyond the scope of work
approved by the department/agency head and the Director of the Office of Management and Budget is to be
undertaken. Changes in scope or cost that fundamentally alter the original intent of an approved project shall be
communicated to the Director of the Office of Management and Budget, Controller General and the state Chief
Information Officer. Departments/agencies failing to communicate this information in a prompt manner may
cause the project to be postponed or terminated. This requirement applies to all IT or technology-related
systems development performed by the Department of Technology and Information, the department/agency
itself, or an outside consultant or contractor. Further, this requirement applies to IT applications or systems
purchased or otherwise acquired and placed in use.

(d) Funding shall be transferred on a phase-by-phase basis. Except for the initial transfer where the
project plan needs to be approved, subsequent funding transfer requests shall be contingent upon the receipt and
review of quarterly project status reports by the Director of the Office of Management and Budget, Controller
General and Chief Information Officer. In instances where the project requires a transfer prior to the deadline
for the quarterly report, a report of the project’s status at the time of the request will be necessary.

(e) In all projects executed between the Department of Technology and Information, the Office of
Management and Budget, and the concerned department/agency, the Department of Technology and
Information shall maintain staff support to the benefit of the department/agency at the projected level of effort
(subject to recruitment delays) until the project work has been accomplished.

(f) Inno case shall funds appropriated in Section 1 of this Act be used to employ data or word
processing professionals in support of current or proposed IT projects without the express written approval of

the Director of the Office of Management and Budget.
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Section 54. The General Assembly and the Governor are committed to further reducing the size of state
government through a thoughtful process that allows for realizing significant savings via attrition and the
consolidation and/or possible elimination of certain government services. The Governor’s Performance Review
Initiative will identify efficiencies, consolidation opportunities and areas where the State should scale back
and/or eliminate certain government services. These opportunities will allow the State to reduce the size of state
government by aggressively managing attrition. To that end, Section 1 of this Act includes a reduction of
$13,750.0 in Personnel Costs to reflect projected savings as a result of a concerted effort between the
Administration and the General Assembly to reduce the state government workforce through attrition. The
Director of the Office of Management and Budget, upon the concurrence of the Controller General, shall de-
authorize positions as they become vacant throughout the fiscal year. Further, notwithstanding any other
provision of law to the contrary, the Director of the Office of Management and Budget shall, upon concurrence
of the Controller General, have the authority to reallocate personnel costs as well as positions throughout and
among respective state agencies, including the Judiciary and Other Elective offices in order to meet critical
workforce needs.

Section 55. Notwithstanding the provision of 18 Del. Code C. c. §708(c)(3), for Fiscal Year 2010,
$7,000.0 in surplus funds shall be transferred to the Office of Management and Budget. These funds are
available because of not being utilized for post-retirement increases by the eligible counties and municipalities.

Section 56. Amend 1 Del. C. § 501 by deleting “the third Monday in February, known as Presidents’
Day;” and “the second Monday in October, known as Columbus Day;”. In lieu of, the Director of the Office of
Management and Budget shall promulgate policies and procedures to implement 2 floating holidays.

Section 57. Amend 29 Del. C. § 5253(b)(1) and (5) by deleting all instances of the number “20” and
inserting in lieu thereof the number “60”.

Section 58. Amend 29 Del. C. § 5253(b)(3) by inserting “or reductions in salary instituted” following
the word “awarded”.

Section 59. Amend 29 Del. C. § 5253 by striking section (c)(5) in its entirety and substituting in lieu
thereof the follow: “(c)(5) Upon the exhaustion of the maximum short-term disability benefit period, any

employee, except those entitled to hazardous duty pay as defined in 29 Del. C. § 5933 (¢), shall no longer be an
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employee of the State or any of its political subdivisions provided the employee has exhausted their FMLA
entitlement and/or is not FMLA eligible. Employees entitled to hazardous duty pay as defined in 29 Del. C. §
5933 (c) who exhaust the maximum short-term disability benefit period shall no longer be an employee of the
State or any of its political subdivisions at the end of their entitlement to hazardous duty pay provided the
employee has exhausted their FMLA entitlement and/or is not FMLA eligible.”

Section 60. Amend 29 Del. C. § 5258 by deleting the number “180” and inserting in lieu thereof the
number “90”.

Section 61. Section 1 of this Act appropriates $50.0 in Local Law Enforcement Education to the Office
of Management and Budget, Contingencies and One Time Items (10-02-11) for educational reimbursement as
provided for in subsection (a).

(a) A certified police officer or other law enforcement officer as defined in 11 Del. C. § 1911(a) or a
State of Delaware Probation and Parole Officer employed by the Department of Correction who is employed
full-time in the State is eligible for post-secondary education tuition reimbursement under the following
conditions:

(1)  The officer must make application for tuition reimbursement in accordance with rules and
regulations promulgated by the Director of the Criminal Justice Council or the Director's
designee.

(2)  Education benefits authorized by this Section may be used only at a college or university
within the State.

(3) An officer may not attend a class or course of instruction during scheduled work hours unless
the officer uses his or her earned leave or earned compensation time.

(4)  An officer may be reimbursed under this program for only two classes or courses of
instruction for undergraduate study or one class or course for graduate study each grading
period. The classes will be reimbursed at 100 percent of the tuition paid following the
completion of the course with a grade of 'C' or better at a college or university within the State
for classes related to Corrections, Public Safety, Criminal Justice, Computer Science,

Psychology, Sociology, Education and related fields. Related fields shall include any courses
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)

(6)

(7

(®)
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necessary to complete a degree program in Criminal Justice, Corrections, Public Safety,

Computer Science, Psychology, Sociology, and Education.

A class or course of instruction taken under this Section must:

(a) improve an officer's competence and capacity in employment;

(b) have direct value to the State; and

(c) provide knowledge or skills that are not available through in-service or other professional
training.

In order to receive tuition reimbursement for a post-secondary class or course of instruction

authorized by this Section, an officer must:

(a) Earn a grade no lower than a 2.0 on a 4.0 scale, or its equivalent, for each class or course
of instruction for which the tuition reimbursement is granted. In any class or course of
instruction for which a specific grade is not issued, the officer must show documentation
to verify satisfactory completion; and

(b) Submit to the Director of the Criminal Justice Council or the Director's designee within
30 days after completing a class or course of instruction proof of:

(1) the course title and grade received;
(2) the amount of tuition paid for the course; and
(3) the name of the post-secondary institution where the course was taken.

The Director of the Criminal Justice Council or the designee shall adopt rules and regulations

as deemed necessary and proper for the efficient administration of this Section. The rules and

regulations must contain appeal procedures.

An officer who receives tuition reimbursement pursuant to this Section but is terminated from

law enforcement employment for cause or who otherwise fails to comply with any

requirement of this Section shall immediately become ineligible to receive education benefits
pursuant to this Section and shall repay all tuition reimbursement previously extended to the
employee, including interest on a pro rata basis from the time of termination or

noncompliance. The Director of the Criminal Justice Council or the Director's designee shall
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determine the amount of repayment due by the employee pursuant to this Subsection. If law
enforcement employment is terminated for other than just cause, the officer will not be
required to repay previously reimbursed tuition.
(9) Nothing in this section is intended to inhibit or deny officer promotion or transfer to other law
enforcement agencies within this State.
(10) The Director of the Criminal Justice Council shall include in the agency's annual report:
(a) the number of officers who participated at each post-secondary educational institution
during the year;
(b) the total amount of tuition expenditures made pursuant to this Section during the year not
to exceed $50,000; and
(c) the total amount required to be repaid to the State by defaulting officers during the year;
and Intergovernmental Voucher the total amount actually repaid by defaulting officers
during the year.

Section 62. Effective July 1, 2006, BP #879 shall receive compensation at a rate of a tier 3 level
Cabinet position as determined by the Compensation Committee.

Section 63. The Director of the Office of Management and Budget, upon concurrence of the Controller
General and the Co-Chairs of the Joint Finance Committee, may restructure internal program units to create
greater efficiencies within the Office of Management and Budget.

Section 64. Section 1 of this Act appropriates $3,247.3 ASF to the Office of Management and Budget,
Contingencies and One-Times Items (10-02-11) from Tobacco Settlement Funds for Two Year Nursing
Expansion Initiative. Said funds shall be used to address Delaware Technical and Community College’s
(DTCC) recommendations to mitigate the shortage in the nursing and allied healthcare fields. Said funds maybe
used to hire up to 36 faculty and staff FTEs relevant to meeting said nursing shortage and shall be transferred to
DTCC upon approval of the Director of the Office of Management and Budget, Controller General and Co-
Chairs of the Joint Finance Committee.

Section 65. Section 1 of this Act appropriates $500.0 ASF to the Office of the Management and

Budget, Contingencies and One Times (10-02-11) from Tobacco Settlement Funds for Four Year Nursing

CG:JFC:JPT Page 119 of 240 Released: 06/29/2009 08:59 AM
0211450017



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

Expansion Initiative. Of the amount appropriated, $250.0 shall be allocated to the University of Delaware and
$250.0 shall be allocated to Delaware State University to expand their nursing programs. Both universities shall
provide a detailed expansion plan to the Director of the Office of Management and Budget and Controller
General no later than July 31, 2009. Said funds shall be transferred to the University of Delaware and Delaware
State University upon approval of the Director of the Office of Management and Budget, Controller General and
the Co-Chairs of the Joint Finance Committee.

Section 66. Notwithstanding 29 Del. C. c. 69, the Office of Management and Budget is authorized to
contract for an upgraded budget development system to enable interface functionality with the State’s new
financial system.

Section 67. Notwithstanding any other provision of the Delaware Code or this Act to the contrary, the
Office of Management and Budget is authorized to contract with the University of Delaware for statistical
analysis of data, for state operated programs, services, policies and/or procedures.

Section 68. The General Assembly finds that the establishment of the federal Temporary Aid to Needy
Families (TANF) block grant has left the state vulnerable to deficits from caseload increases attributable to an
economic downturn. In order to minimize such exposure, the funds within the Reserve Account for Children’s
Services Cost Recovery Program (CSCRP) Disallowances (10-02-05-80-51) shall be available to mitigate to the
extent possible, projected deficits in TANF supported programs within the Department of Health and Social
Services. The use of such funds for such purposes shall require the approval of the Director of the Office of
Management and Budget and Controller General.

Section 69. The amount appropriated to the Office of Management and Budget, Contingencies and
One-Time Items, Prior Years' Obligations, shall be used to pay Personnel Costs, reimbursement of overpayment
of fringe benefits, and other obligations except coding errors by a school district which requires adjustment of
the state's accounts. Any use of the Prior Years' Obligations account by any agency receiving funds in Section 1
of this Act, in excess of the amount reverted from the applicable line code on June 30 of the fiscal year in which
the expense was incurred, will require the requesting agency or school district to reimburse the Prior Years'
Obligations account by the amount equal to the excess requested. A line code reversion sum does not negate the

necessity of encumbering sufficient funds to cover known expenses, proof of circumstances beyond an agency's
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ability to encumber must be documented on the request for transfer to be excluded from the reimbursement
clause. All requests for prior year funds to complete the payment of one-time items will require a
reimbursement to the Prior Years' Obligations account by the requesting agency from any appropriation other
than personnel costs. The reimbursement can be removed from the current fiscal year's budget. The
reimbursement clause shall not apply to legal judgments against the agency or school district. A reimbursement
under this Section shall not be deemed to be prohibited by 10 Del. C. § 8111.

Section 70. (a) For Fiscal Year 2010, 29 Del. C. § 6529 is interpreted to include the ability to implement
a hiring review process. All State agencies with the exception of Legislative, Judicial, Higher Education and
school districts shall be subject to the provisions of 29 Del. C. § 6529 as interpreted by this section.
Implementation of a hiring review process shall require all positions to be reviewed and approved by the Director
of the Office of Management and Budget prior to filling. All non-cabinet agency hiring requests shall also
require the review and approval of the Controller General prior to filling.

(b) In the event the authority granted in subsection (a) of this section is implemented, Chapters 3.0000
and 13.0000 of the Merit Rules notwithstanding, the Director of the Office of Management and Budget shall
have the authority to extend temporary promotions based on agency need until the hiring review process has
ended. At the time the hiring review process has ended, those temporary promotions granted during the hiring
review process shall be subject to the limitations identified in the Merit Rules governing the duration of
temporary promotions.

Section 71. For Fiscal Year 2010, the Director of the Office of Management and Budget, pursuant to 29
Del. C. § 6529, may implement an overtime management practices review process for all State agencies with the
exception of Legislative, Judicial, Higher Education and school districts. Said review shall include, but not be
limited to, operational guidelines, guidelines to prohibit excessive utilization, staffing ratios, and standard work
week schedules for employees. The Director of the Office of Management and Budget shall report to the
Governor and the Co-Chairs of the Joint Finance Committee no later than May 1 of each fiscal year on the status
of any review process implemented pursuant to this Section.

Section 72. The appropriation in Section 1 of this Act to the Office of Management and Budget,

Contingencies and One-Time Items (10-02-11) for Contingency, Appropriated Special Funds for $27,000.0 shall
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be used to make adjustments in the amount of state special fund appropriations in the event additional state
special funds are received which were not previously anticipated. Such adjustments shall be made in
accordance with the approval of the Director of the Office of Management and Budget and the Controller
General.

Section 73. Notwithstanding 29 Del. C. c. 60B or any other provision of the Delaware Code or this Act
to the contrary, the First State Quality Improvement Fund shall be suspended beginning July 1, 2009. It is the
intent of the General Assembly that this program be reinstated when funding becomes available. For Fiscal
Year 2009, any unencumbered First State Quality Improvement funds or funds available due to project
completion shall revert to the General Fund.

Section 74. The Director of the Office of Management and Budget is authorized to create a State of
Delaware Merit Employee Mediation Pilot Program within state agencies selected by the Director and,
notwithstanding Chapters 12 and 18 of the Merit Rules and/or any provision of Delaware Code to the contrary,
the Director of the Office of Management and Budget is further authorized to promulgate rules and regulations
to implement the said pilot program. Matters that may be grieved shall be eligible for mediation. Matters that
are otherwise not subject to the merit grievance procedure may be eligible for the pilot mediation program.
With the consent of the employee and employing agency, participation in the Mediation Pilot Program will be
offered as a voluntary alternative to the ordinary grievance procedure. All mediation proceedings shall be
deemed confidential. If a grievance is subjected to mediation pursuant to this section, normal timelines
associated with the filing of a grievance shall be tolled pending the completion of mediation. If an employee has
filed a formal grievance, subsequent mutual consent to mediation will cause the grievance to be held in
abeyance pending completion of mediation and the timelines that would otherwise have applied to the grievance
shall likewise be tolled pending completion of mediation. Upon completion of mediation, an employee may
continue to grieve and the normal timelines provided for grievances shall then apply. The Mediation Pilot
Program is not intended to limit other dispute resolution procedures available to an agency or an employee or to
deny a person a right granted under federal or other state law, including the right to administrative or judicial

hearing.
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Section 75. The Director of the Office of Management and Budget shall continue to assume the central
leadership role for the Executive branch over all matters relating to Senate Bill 36, of the 144th General
Assembly, and any other personnel and labor relations matters affecting the Executive branch and its
departments and agencies, including collective bargaining negotiations with employee organizations, labor
arbitration, Public Employment Relations Board, Department of Labor, Equal Employment Opportunity
Commission, and other administrative proceedings. The Director of the Office of Management and Budget shall
also, on behalf of the State, approve and sign all collective bargaining agreements and any other agreement or
arrangements made involving employee organizations that represent employees subject to Executive branch
authority.

Section 76. Notwithstanding the provisions of any other law, any organization identified in 29 Del. C.

§ 5551(6) and not participating in the County and Municipal Pension Plan as of June 30, 2009, shall be
prohibited from participation for the fiscal year ending June 30, 2010. Notwithstanding the provisions of any
other law, any organization identified in 11 Del. C. § 8801(5) and not participating in the County and Municipal
Police/Firefighter Pension Plan as of June 30, 2009, shall be prohibited from participation for the fiscal year
ending June 30, 2010.

Section 77. In recognition of the cost efficiency opportunities identified by the Leadership for
Education Achievement in Delaware (LEAD), beginning in Fiscal Year 2010, the Office of Management and
Budget is authorized to establish and implement a pilot centralized procurement program for local school
districts, vocational-technical school districts and charter schools. Said pilot program may include, but not be
limited to, centralized purchasing of supplies, commodities and non-professional services. The provisions of 29
Del. C. c. 69 shall apply to this pilot procurement program as the Office of Management and Budget, in its sole
discretion, may deem appropriate.

Section 78. For Fiscal Year 2010, funding appropriated for 16 Del. C. ¢.102 shall be suspended. If non-
state funding sources become available during the fiscal year, the program shall be reinstated with the approval
of the Director of the Office of Management and Budget and the Controller General.

Section 79. Notwithstanding any provision of the Delaware Code to the contrary, the Office of

Management and Budget is authorized to analyze and implement the most appropriate mechanism to cover any
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liabilities as a result of Senate Bill 29 of the 144™ General Assembly. Such mechanism may include but not be
limited to self-insurance, a fully insured proposal, or some other means to insure against any potential liability.

Section 80. Section 1 of this Act includes 1.0 FTE in the Executive Department, Office of Management
and Budget, Statistical Analysis Center (10-02-08) for the Director of the Statistical Analysis Center. This
position shall be exempt from the Merit System until such time as the current incumbent vacates the position, at
which time the position shall be classified by the Director of the Office of Management and Budget in

accordance with the Merit System and 29 Del. C. c. 59.
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Section 81. The Statistical Analysis Center (10-02-08) shall submit by July 15 an annual project
schedule for the fiscal year that details the staff workload and time allocation. Requests for (special) projects to
be included in this schedule should be made in advance to the Statistical Analysis Center. This schedule shall be
reviewed by the Criminal Justice Council and approved by the Director of the Office of Management and
Budget and the Controller General. No changes shall be made to the annual project schedule without the
approval of the Director of the Office of Management and Budget. After July 15, all ad hoc requests for projects
seeking completion during the fiscal year shall be reviewed by the Director of the Office of Management and
Budget. Work shall not commence on these projects without the approval of the Director of the Office of
Management and Budget.

Section 82. Any other statutory provision notwithstanding, any change to the Merit Rules required by
an Act of Legislature, shall be codified in the Merit Rules by the Office of Management and Budget.

Section 83. Notwithstanding any provision to the contrary, for the purposes of developing and
implementing PHRST Time & Labor, a new recruitment system, and other PeopleSoft modules, necessary
adjustments to existing State human resource procedures shall be implemented during Fiscal Year 2010 with the
written approval of the co-chairs of the Joint Finance Committee, the Director of the Office of Management and
Budget and the Controller General.

All state organizations shall use all components of the PHRST system if so designated by the State’s
Enterprise Resource Planning Executive Sponsors.

Section 84. Whenever the annual valuation of the market value of the assets of the Special Pension
Fund exceeds the actuarial value of benefits available to persons entitled to receive special pensions by a factor
of at least 20 percent, the Board of Pension Trustees may transfer the excess over 20 percent or any part of it to
the State Employees Pension Fund for the benefit of that Fund.

Section 85. Amend 29 Del. C. §5533 by adding a new subsection (e) to read as follows:

“(e) Any reduction in a State employee’s salary, mandated as part of the Fiscal Year 2010 Annual
Appropriations Act and implemented during Fiscal Year 2010, shall not be used when computing an employee’s
final average compensation. Rather, the State employee’s base salary as of June 30, 2009 shall be used in
calculating the employee’s final average compensation as defined in §5501 (f) of this Chapter.”
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Section 86. Amend 11 Del. C. §8323 adding a new paragraph (j) thereto as follows:

“(j) Any reduction in a member’s salary, mandated as part of the FY2010 budget bill and implemented
during FY2010, shall not be used when computing a member’s final monthly salary. Rather, the member’s
base salary as of June 30, 2009 shall be used in calculating the member’s monthly salary as defined in §8323(a)
of this chapter.”

Section 87. Amend 11 Del. C. §8375, by designating the existing section as subsection “(a)” and adding
a new subsection (b) thereto as follows:

“(b) Any reduction in a member’s salary, mandated as part of the FY2010 budget bill and implemented
during FY2010, shall not be used when computing an employee’s final average compensation. Rather, the
member’s base salary as of June 30, 2009 shall be used in calculating the employee’s final average
compensation as defined in §8351(7) of this chapter.”

Section 88. The Board of Pension Trustees may allocate the pension/health insurance monies received
from the State during any month to ensure that funds are available to pay health insurance premiums for retiree